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President’s Message

By Brandon Pensick, ECA President
Email: bpensick@ferreiraconstruction.com

ezondlo@sullicurt.com

Construction Law: 
     Construction Disputes Both Public And Private 
     Payment Disputes - Including: 
 Mechanics’ Liens 
 Stop Notice Claims and 
 Bond Claims 
     Licensure Issues 
     Bid Protest Issues 
     Construction Defect Litigation 
     Surety and Insurance Disputes 
 

Business and Corporate Law: 
     General Business Litigation 
     Contract Drafting and Interpretation 
     Business Formation  

24031 El Toro Rd., Suite 210, Laguna Hills, CA 92653 

www.CarnoLaw.com           (949) 540-0320
Email: acarno@CarnoLaw.com

Carno Law Group’s Practice Focuses 
On The Following Areas: 

$690M in SB 1
Funds Allocated
to Transportation

T he California Transportation 
Commission (CTC) has ap-

proved funding for more than 100 
transportation projects funded en-
tirely or partially by $690 million 
from SB 1, the Road Repair and Ac-
countability Act of 2017.

“These projects are a just a small portion of the key improve-
ments we need to maintain California’s critical transportation 
infrastructure. Throughout the state, projects like these are be-
ing completed through SB 1 investments,” said Laurie Berman, 
Director of Caltrans.

In total, the CTC approved over $2 billion in funding for Cali-
fornia transportation infrastructure. Most of the projects are part 
of the state highway system’s ‘fix-it-first’ program that funds 
safety improvements, emergency repairs, highway preserva-
tion and some improvements. While funding for this program is 
a mixture of federal and state funds, a significant portion comes 
from the Road Maintenance and Rehabilitation Account created 
by SB 1. Caltrans will focus on repairing and rehabilitating the 
state highway system by improving pavement, bridges, culverts 
and intelligent transportation systems.
SoCal Projects Include:
! Riverside Co. I-10 Pavement Rehabilitation Project: $215.9 

million project will replace and improve 133 lane miles of I-10. 
Allocated $215.9 million; $18.2 million from SB 1.

! Los Angeles Co. Pavement Project on I-10 & SR-1: $45.2 mil-
lion pavement preservation project. Allocated $39.5 million; 
$3.3 million from SB 1.

! San Bernardino Co. I-10 Bridge Project: $32.4 million bridge 
project will revamp the Santa Ana River Bridge in Colton. Allo-
cated $18 million; $9 million from SB 1.

! Los Angeles & Ventura Co. Intelligent Transportation System 
Repair & Restoration Project: $26.1 million project encom-
passing 18 different state highways and interstates. Allocated 
$17.1 million; $1.95 million from SB 1.

! Orange Co. Bridge Seismic Restoration Project: $24.2 million 
project will restore overcrossing bridges in the cities of Costa 
Mesa, Cerritos, and Irvine. Allocated more than $1 million due 
to SB 1.

! Los Angeles Co. Culvert Drainage Project on SR-14: $6.5 mil-
lion project in Santa Clarita. Allocated $1.9 million in SB 1 
funding.

! Southern California Optimized Rail Expansion: $6.5 million 
project will improve service patterns on the San Bernardino, 
Orange and Ventura lines. Allocated $3.5 million due to SB 1 
from the Transit and Intercity Rail Capital Program.
ECA supports infrastructure investment. We advocated for 

the passage of SB 1, a new transportation funding source that is 
becoming ever more critical for California. We oppose any ef-
forts to repeal SB 1 that would rob our communities of vital road 

safety and transportation improvement funds.  D
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By Wes May
ECA Executive Director
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Fed Water
Infrastructure Act
Will Almost Double

U nless they are just playing 
with our emotions, it looks very 

much like the amount of money 
available for states and local agen-
cies for drinking water projects un-
der the federal loan program known 
as the Water Resources Develop-

ment Act (WRDA) will nearly double in the next two years.

We finally see sustained growth in federal funding, a key po-
sition the Clean Water Construction Coalition (CWCC) has 
been advancing for years. ECA is one of the 23 state and re-
gional utility construction associations that make up CWCC 
membership. 

In September, Congress announced a bipartisan, bicameral 
agreement on the WRDA. Formally titled the “America's Water 
Infrastructure Act of 2018,” the consensus legislation was an-
nounced by both House and Senate transportation, public 
works, and energy and commerce committee chairs and “rank-
ing members” representing both parties.
Showing the Money

The bill reauthorizes the Drinking Water State Revolving 
Fund (DW SRF) at $1.174B for Federal FY19, $1.3B for Federal 
FY20 and $1.95B for Federal FY21. Starting from a baseline of 
$863M in Federal FY17, the Federal FY18 appropriation for 
DWSRF grew to $1.16B. If this WRDA bill is authorized and im-
plemented, the DWSRF funded at 180% of current levels (or 
225% of Federal FY17 levels) by 2020. For Federal FY19, the 
gains achieved in Federal FY 18 have been sustained and 
slightly increased, which was CWCCC's baseline expectation. 

Also, this bill reauthorizes Water Infrastructure Finance and 
Innovation Act (WIFIA), making it into a permanent program and 
authorizing $50M for each of FY20 and FY21 ($50M can be le-
veraged to loan up to $500M/ year). It provides additional lan-
guage for state financing authorities – allowing 100 percent 
loans so long as the State is responsible for any defaults for this 
assistance. 

The new bill includes some (but not all) of the previously dis-
cussed Water Infrastructure Improvements for the Nation Act 
(WIIN Act) provisions. 

It does not reauthorize the Clean Water SRF (CWSRF), but 
that doesn't mean there won't continue to be an appropriation 
action, as Congress has been working without a CWSRF 
reauthorization for many years. CWSRF may be funded through 
the Federal FY 19 Interior & Environment Appropriations Bills 
currently in conference. 
Where Are We Now

This bill has passed the House and a floor vote in the Senate 
is expected later this year, either before (unlikely) or after (more 
likely) the November 6th general elections. When CWCC staff 

lets us know, we'll get the word out in one of our e-newsletters. D
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hen it comes to rebuilding 

and expanding vital water 

infrastructure, no state has a 

greater need than California, ac-

cording to the Environmental Pro-

tection Agency.

In a report by the Southern California Partnership for Jobs, 

the EPA surveyed the state’s water system requirements in 

2013, and projected it will cost more than $44 billion to renew, 

replace, maintain and ensure the reliability of California’s water 

transmission and storage infrastructure.

California’s largest water reservoir is the snowpack that ac-

cumulates in the Sierra during the winter months, and is re-

leased into the Sacramento-San Joaquin river system as 

warmer weather melts the snow.

As our population increased in the 20th century, state, fed-

eral and local agencies funded and constructed dozens of dams 

and reservoirs to capture the melting snow and keep our rivers 

flowing year-round.

But the last time we saw significant state and federal invest-

ments in our water storage and deliver system was in the 

1960’s, when the state’s population stood at 16 million. Today 

we are 38 million strong and growing.

Meanwhile, drought years in California are fast becoming 

the rule rather than the exception. Meteorologists believe that 

climate change will reduce the winter snowfall and increase rain-

fall amounts. If that proves true, the state will need more man-

made storage infrastructure to capture and store seasonal rain-

fall.

Thanks to new reservoir construction and aggressive con-

servation, Southern California will have enough water to last for 

approximately two years, before having to face the worst im-

pacts of continual drought.

But that’s a very short timeframe considering the magnitude, 

complexities, and funding appropriations associated with water 

storage construction projects. Additional water storage state-

wide, either surface reservoirs or underground aquifers, is criti-

cal to helping California weather future droughts more easily.

Federal and state water officials are planning to expand ma-

jor reservoirs to gain marginal increases in capacity, but we 

need millions more acre-feet of new storage, even without cli-

mate change, as the current drought cycles demonstrate.   D

W

$44 Billion
Needed to Fix
Water Needs
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By Dave Sorem, P.E.
ECA Government Affairs Chairman
email: dave@bubalo.com

Government Affairs
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ECA Member News

Contact ECA at 714/937-5000 or 
by fax at 714/937-5030

Email: info@ecasocal.org
Send news releases or other 

member information to:            
ECA Magazine,                     

2390 E. Orangewood Ave.,    
Ste. 585, Anaheim, CA 92806 

www.ecasocal.org

! ECA Board Meetings 1st 
Wednesday each month, 
ECA offices

! ECA Safety Forum                   
Meets quarterly, 10:00 a.m. 
ECA office, lunch provided.

2018 Events
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! October 18                    
ECA 31st Annual DIG 
Awards

! November 15                 
ECA Royal Golf 
Tournament, Pelican Hill 
Golf Club Newport Beach

! December 7                       
ECA PAC Holiday Shoot 
Out, Mike Raahauge 
Shooting Enterprises, 
Corona

ECA Honors Duffy as
31st DIG Award Recipient

T he ECA DIG Award committee named Patrick 

J. Duffy, III as the association’s 31st recipient 

of the industry honor.

Mr. Duffy is nationally known in the highly special-

ized field of heavy engineering construction law. A 

senior partner in Monteleone & McCrory for more than 

30 years prior to becoming Of Counsel in January 

2018, he has focused on civil business litigation, repre-

senting prime contractors, subcontractors, design 

professionals and owners in disputes arising from ma-

jor projects such as highways, subway systems, 

bridges, wastewater facilities and industrial plants in 

California, throughout the U.S. and internationally.
Mr. Duffy also represents contractors and developers 

in construction defect and other litigation in the residential 

real estate sector. In addition, he has represented clients 

in a variety of business-related disputes before both state and federal courts in almost every 

county in California. Experienced in jury trials, he also practices at the appellate level and is 

admitted to practice before the United States Court of Federal Claims. In addition, he has 

argued before international tribunals on behalf of governments and business owners.

Mr. Duffy has substantial experience in 

preparing and organizing the voluminous 

records commonly involved in com-

plex litigation. He also is adept at 

presenting highly technical scien-

tific information in a way that 

makes it understandable to a jury.

The quality of Mr. Duffy’s work 

is reflected in the fact that he has 

been “AV” rated by Martindale-

Hubbell Law Directory for over 25 

years. Mr. Duffy has been consis-

tently selected as one of Southern 

California’s “Super Lawyers”, and has 

been selected as one of “The Best Lawyer’s in 

America since 2010”. Mr. Duffy was recently recognized by his peers as the Best Lawyer for 

Construction Litigation for 2018 by Best Lawyers, and in 2018 was also awarded one of only 

14 prestigious annual Robert Flaig awards by the real Property Section of the Los Angeles 

County Bar Association for a lifetime of ethical effective legal service and for being a positive 

force in construction law practice. His professional affiliations include the Los Angeles and 

California Bar Associations and the Public Contracts and Disputes Resolution Sections of 

the American Bar Association. Mr. Duffy is an active member of The Beavers, a group of 

major civil works and industrial contractors in the Western United States organized to pro-

mote mutual, cultural and charitable interests. He is a member of the executive committee of 

the Friendly Sons of St. Patrick.

Mr. Duffy graduated with a B.A. from Loyola Marymount University in 1966 and received 

a J.D. from Loyola Law School in 1969.  D
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ECA/PAC
Building ECA's Political Strength

Join the ranks of ECA's elite membership and ensure ECA's 
political success as a Platinum Circle or Gold Key PAC Sponsor.

ECA's Political Action Committee (PAC) supports local pro job candidates 
that value and champion the benefits of new infrastructure development 
and maintenance, and most importantly, the contractors who make 
these projects possible.

Become a Platinum Circle or Gold Key Sponsors to increase ECA's 
political strength, elect candidates that believe in job creation (economic 
success) and make politics work for you. 

Platinum Circle or Gold Key Sponsors benefits include:

$1,000

$5,000
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Ferreira Construction 
Co., Inc.

Mike Bubalo 
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I

ment. 
! There are new competitors ranging 

from startup businesses to foreign or 
out of state companies forming oper-
ations in California.

Are Contractors Responding Like 
Kodak?

In some cases, I see contractors re-
sponding exactly like Kodak. They are 
aware of the threats to their business 
and have even taken some steps to im-

recently read an article in the Har-
vard Business Review titled, Kodak's 

Downfall Wasn't About Technology, and 
the author did a great job of getting to 
the core of Kodak's true problems.

If you're like me and many other oth-
ers, you accepted the narrative told by 
most in the media about Kodak being fat, 
dumb and happy, and ultimately getting 
blindsided by younger, technology savvy 
companies like Apple. But that explana-
tion doesn't quite get to the bottom of 
how a company formed in 1880, which at 
one time was the leader in their industry, 
met its demise. 

The first thing the article points out is 
Kodak wasn't blindsided by digital tech-
nology. In fact, an engineer from Kodak 
named Steve Sasson actually created 
the first prototype digital camera in 1975, 
and Kodak even invested billions to de-
velop the product.

What Kodak failed to do was re-
define the business they were in. Even 
as they saw the rise of digital pictures 
and picture sharing before Facebook 
and Instagram were household names, 
they clung to the belief that their core 
business was printed pictures. This was 
evident, in the way Kodak continued to 
invest in new technologies like the pur-
chase of the photo sharing site Ofto in 
2001. Rather than viewing the Ofto ac-
quisition as an opportunity to pivot into 
the picture sharing space, Kodak saw its 
primary value in being a way to get more 
customers to print pictures. 
Disruption in the Construction 
Industry 

There are many disruptions happen-
ing today in the construction industry that 
are really no different than what Kodak 

faced in its market. Here are just a few 
examples:
! There are more megaprojects being 

performed today than there used to 
be. For some, this has led to an in-
crease in subcontract opportunities 
compared to prime opportunities.

! Regulations and compliance have 
become much more time consuming 
and expensive.

! New technologies are being intro-
duced in a variety of areas from ac-
counting to operational manage-

Is Your Company
The Next Kodak? 
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prove and combat the disruptions. How-
ever, many are half-measures. For exam-
ple, I've seen companies upgrade their 
accounting software, which is extraordi-
narily important, but they often only use 
the most basic features, because it 
would take too much time and energy to 
implement the rest. Meanwhile, you 
have startup companies with a clean 
slate adopting all that the new technol-
ogy has to offer resulting in leaner, more 
efficient organizations.
Who Am I?

It's a deep question we all need our 
companies to ask themselves periodi-
cally, and it's easy to neglect when the 
economy is in full stride and we are doing 
well. The question is important not only 
to avoid a downfall, but also because 
many opportunities present themselves 
with disruption. 

National Geographic is a perfect ex-
ample. The company published its first 
magazine in 1888, but with dwindling 

print media, the company had to reinvent 
itself. In 1997 in a joint venture with Fox, 
they launched the National Geographic 
Channel, which now has dozens of TV 
shows. 

The world around us never stops 
changing, and in order to build an endur-
ing and successful company, we have to 
adapt with it. So, I'll leave you with a ques-
tion, “What opportunities do today's dis-
ruptions offer you?”  D

By Dan Huckabay, President, Commercial Surety Bond Agency
Email: Dan@commercialsurety.com 
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of your dues to be contributed to a political action fund, please provide your signature below and that portion will be allocated instead to an industry education fund.

___MasterCard   ___Visa   ___Am/Ex    Card #_________________________________________________  Exp:___________



The Engineering Contractors’ Association is seeking nominations for the 2019 Agency of the Year Award. 
This will be the first award of its kind and will be presented at the Annual ECA Installation of Officers, 
January 26, 2019. The award will recognize the public entity that has made an exemplary contribution 

to the underground utility sector.

1. Nominees must be a government entity such as a federal agency or department, a state governmental 
agency or department, municipalities or local government.

2. Nominees must have worked with a Contractor member of the Engineering Contractors’ Association 
on a contractual basis at least once over the past five years.

3. Nominator must be able to demonstrate to the selection committee that the nominee has played a 
role in contributing to infrastructure improvements over at least the last five years.

Agency of
the Year

Award

+2390 E. Orangewood Avenue, Suite 585    Anaheim, CA 92806

+714/937-5000    FAX 714/937-5030

+Email: info@ecasocal.org    www.ecasocal.org

Engineering Contractors' Association

Engineering Contractors’ Association

Presents
the

Deadline for submissions is November 30, 2018

To be presented Saturday, January 26, 2019

at the Ritz Carlton Laguna Niguel, California

Apply online at
www.ecasocal.org



THE COORDINATED COMPANIES
Making Quality and Safety Our Priority

Coordinated Wire Rope & Rigging, Inc.
1707 E. Anaheim St., Wilmington, CA 90744

!310/834-8535  www.coordinatedcompanies.com

Your source for the highest quality, 
safest and most reliable 

! Fabricated Rigging Products

! Safety & Fall Protection Gear

! Wire Rope Slings

! Rigging Hardware

! Synthetic Slings

! Lifting Products

! Chain Products
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Legal Grounds
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Obligations Under
California’s New Labor
Code Provisions
By JoLynn Pollard and Lisa Lawrence, 

I three ways: (1) by the Labor Commis-
sioner in an administrative hearing or 
civil action for recovery of unpaid wages 
and interest only; (2) by a third party that 
is owed benefit payments on a wage 
claimant’s behalf (e.g., a labor union) in a 
civil action for recovery benefits, attor-
neys’ fees and expert witness fees; or (3) 
by a joint labor-management coopera-
tion committee in a civil action for recov-
ery of unpaid wages, attorneys’ fees and 
expert witness fees. The statute also 
does not subject the contractor to liability 
for any wage penalties or liquidated dam-
ages, unlike employers.

The bad news for general contrac-
tors is that they are potentially liable for 
unpaid wages on any tier of the subcon-
tracting chain, including wages owed by 
subcontractors that have no direct con-
tractual relationship with the general con-
tractor. This means that general contrac-
tors could be liable for the employment 

n an unprecedented move, Califor-
nia this year enacted new legislation 

to hold state contractors directly liable 
for certain employment decisions of 
their subcontractors. Specifically, AB 
1701, codified at section 218.7 of the Cal-
ifornia Labor Code, requires general 
contractors to ensure that their subcon-
tractors’ workers — with whom they 
have no employment relationship — are 
properly paid. Under this new law, gen-
eral contractors on private construc-
tion projects are potentially liable for 
payment of any employee wages and 
benefits that the project subcontractors 
fail to pay their own workers.

Despite opposition from business 
and construction industry groups, AB 
1701 passed the California Assembly by 
a wide margin (52-13), was signed by 
Governor Jerry Brown in November 
2017, and went into effect on January 1, 
2018. The bill was promoted by labor in-
terests as a remedy for wage theft by un-
scrupulous subcontractors. However, as 
the bill’s opponents pointed out, the rem-
edy applies to contractors who have no 
direct employment relationship with the 
affected workers, thus holding one busi-
ness accountable for the independent 
acts of another. The bill singles out con-
tractors, among the many California in-
dustries that rely on subcontracted labor, 
to bear this unique burden.

For general contractors, the good 
news is that AB 1701 does not provide a 
private right of action for workers to bring 
claims directly against a project’s gen-
eral contractor. Instead, Labor Code § 
218.7 permits enforcement in just one of 

decisions of subcontractors they have 
not even had an opportunity to vet.

How aggressive the Labor Commis-
sioner’s Office will be in pursuing general 
contractors for unpaid wages is uncer-
tain. However, the office may actively 
enforce this new law, especially in light of 
its mission “to ensure a just day’s pay in 
every workplace” and “to promote eco-
nomic justice through robust enforce-
ment of labor laws.” AB 1701 also pro-
vides a strong incentive for labor unions 
and joint labor-management committees 
to bring civil actions against general con-
tractors because it allows these entities 
to recover attorneys’ fees and costs — 
including expert witness fees.

Although the fairness — and consti-
tutionality — of AB 1701 is open to ques-
tion and future legal challenge, for now, 
California general contractors must be 
aware of their new obligations under this 
Labor Code provision.  D
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ECAthe

Store

ENGINEERING CONTRACTORS’ ASSOCIATION

Decals

www.ecasocal.org

Call to order:
714/937-5000  

2190 S. Towne Ctr. Pl., #310
Anaheim, CA 92806
Email: info@ecasocal.org

ECA Decals (3") – $1.00
ECA Decals (6") – $2.00

Durable, weather resistant
decals – 3” & 6”

Prices subject to change.
Shipping & handling extra.



Safety Forum
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S

Not a participant of the ECA Safety forum? Want 
to get involved? We meet quarterly, 10:00 a.m. at 
the ECA offices. If you can’t make it in person 
please feel free to phone in. Our minutes and 
handouts are posted on our website. See you at 
the next meeting.

rassment prevention training in a class-
room setting, through interactive E-
learning, or through a live webinar. E-
learning training must provide instruc-
tions on how to contact a trainer who can 
answer questions within two business 
days.

Any training must explain:
! The definition of sexual harassment 

under the Fair Employment and 
Housing Act and Title VII of the fed-
eral Civil Rights Act of 1964;

! The statutes and case-law prohibit-
ing and preventing sexual harass-
ment;

! The types of conduct that can be sex-
ual harassment;

! The remedies available for victims of 
sexual harassment;

! Strategies to prevent sexual harass-
ment;

! Supervisors’ obligation to report ha-
rassment;

! Practical examples of harassment;
! The limited confidentiality of the com-

plaint process;
! Resources for victims of sexual ha-

rassment, including to whom they 
should report it;

! How employers must correct harass-
ing behavior;

! What to do if a supervisor is person-
ally accused of harassment;

! The elements of an effective anti-
harassment policy and how to use it;

! “Abusive conduct” under Govern-
ment Code section 12950.1, subdivi-
sion (g)(2).
Finally, any training must include 

questions that assess learning, skill-
building activities to assess understand-

tate regulations define sexual ha-
rassment as unwanted sexual ad-

vances, or visual, verbal or physical 
conduct of a sexual nature. This defini-
tion includes many forms of offensive 
behavior and includes gender-based 
harassment of a person of the same sex 
as the harasser. 

The following is a partial list of prohib-
ited behavior:
! Visual conduct: leering, making sex-

ual gestures, displaying of sexually 
suggestive objects or pictures, car-
toons or posters.

! Verbal conduct: making or using de-
rogatory comments, epithets, slurs 
and jokes. Verbal abuse of a sexual 
nature, graphic verbal commentaries 
about an individual’s body, sexually 
degrading words used to describe an 
individual.

! Physical conduct: touching, assault, 
impeding or blocking movements.

! Offering employment benefits in ex-
change for sexual favors.

! Making or threatening retaliatory ac-
tion after receiving a negative re-
sponse to sexual advances.

Which employers have to provide 
training?

Employers with at least 50 full-, part-
time or temporary employees or inde-
pendent contractors must provide two 
hours of sexual harassment prevention 
training to all supervisory employees 
once every two years. The employer 
must train employees within six months 
of their taking a position as a supervisor.
What training do employers have 
to provide?

Employers must provide sexual ha-

California Department of
Fair Employment & Housing:

Sexual Harassment
Frequently Asked
Questions

O C T O B E R 2 0 1 8

ing and application of content, and hypo-
thetical scenarios about harassment 
with discussion questions.
Which employees do employers 
have to train?

Employers must train all supervisors 
in California. A supervisor is anyone with 
authority to hire, fire, assign, transfer, 
discipline, or reward other employees. A 
supervisor is also anyone with the au-
thority to effectively recommend (but not 
necessarily take) these actions, if exer-
cising that authority requires the use of 
independent judgment.
Which employees do employers 
have to train?

There are three types of qualified 
trainers:

1. Attorneys who have been mem-
bers of the bar of any state for at least 
two years and whose practice includes 
employment law under the Fair Employ-
ment and Housing Act (FEHA) or Title VII 
of the federal Civil Rights Act of 1964;

2. Human resource professionals or 
harassment prevention consultants with 
at least two years of practical experience 
in:
! Designing or conducting training on 

discrimination, retaliation, and sex-
ual harassment prevention;

! Responding to sexual harassment or 
other discrimination complaints;

! Investigating sexual harassment 
complaints; or

! Advising employers or employees 
about discrimination, retaliation, and 
sexual harassment prevention.
3. Law school, college, or university 

instructors with a post-graduate degree 
or California teaching credential and ei-
ther 20 hours of instruction about em-
ployment law under the FEHA or Title VII.

Neither the Department of Fair Em-
ployment and Housing (DFEH) nor any 
other state agency issues licenses or 
certificates validating a person’s qualifi-
cations to teach sexual harassment pre-
vention training classes.
What should I do if I experience a 
sexual assault, sexual violence, or 
other criminal acts?

If you experience sexual harassment 
that rises to the level of violence or as-
sault, you should immediately contact 
law enforcement. Please see the Califor-
nia Attorney General’s webpage on Sex-
ual Violence at https://oag.ca.gov/work 
place-sexual-harassment for more infor-
mation about sexual violence and avail-
able resources for victims of such vio-
lence.  D



Contractors are tough, but ‘growth’ is not without 

pain, even for these men and women. While ‘misdirec-

tion’ works in magic acts, it’s costly and time consuming 

when a contractor loses focus on ‘facts’. I will wrap up 

with a ‘memory fail’ that is also a lesson on getting expert 

advice before the wrecking ball swings into action!... 

Q: Our company is going to be acquiring a business that 

holds contractor’s licenses in Nevada and Arizona. Will these 

existing licenses be transferrable to the new entity we are 

forming?

A: No, contractor’s licenses in Nevada and Arizona are not 

transferrable from one entity to another. You will be required 

to obtain a new license in each State for the new entity you are 

forming.

Q: We are applying for a Nevada Contractor’s license. I let 

my boss know about the financial requirement and he is balk-

ing at getting a CPA reviewed financial statement. He said it is 

pretty expensive to have that done.  Our max job in Nevada 

would be $100,000. Would a tax return or a credit report also 

do the trick? We have excellent credit.

A: For a monetary limit of $100,000, a compiled financial 

statement with full 

d i sc losures  p re-

pared by  a  CPA 

dated within the last 

6 months is required. 

That’s the facts. A 

reviewed financial is 

only required for lim-

its over $250,000. 

From what I under-

stand, a compiled 

financial statement 

is not quite as pricey 

as reviewed. A tax 

return or credit re-

port will not be ac-

cepted in lieu of the 

compiled financial 

statement.

Q: You are help-

ing us with a contrac-

tor ’s license right 

now and we decided 

we want to register 

our LLC with a ‘dba’ 

(doing business as) 

name with the Cali-

Serving the Construction Industry
Since 1976

213/972-0119

! a bid dispute?
! an or-equal rejection?
! a subcontractor listing 

or substitution issue?
! a differing site condi-

tion?
! an unmarked utility?
! problems getting 

paid?
! a delay claim?
! a termination for 

default or conve-
nience?

! a stop notice, 
mechanics lien 
or payment 
bond claim?

Are You Dealing With

KAMINE LAW PC
CALL . . .

C O N S T R U C T I O N L A W Y E R S

Kamine Law PC

www.KamineConstructionLaw.com

Contractor’s Notebook
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Contractor Q & A

Transferring Out of State Licenses,
Financial Requirements & LLC’s

fornia Secretary of State. How do we go about doing that on 

the forms you sent us?

A: You can only have a ‘dba’ name with the CA Secretary 

of State if your business name in your home state is not avail-

able.  Since your business name is available, you will only be 

able to file that ‘dba’ name with the CSLB. At that point, you 

can either do business as the entire name listed on the li-

cense, or just the ‘doing business as’ (dba) name.

Q: We are going to be filing for a Joint Venture (JV) license 

with two other entities. Typically, when we file for JV licenses 

we file the Exemption from Worker’s Comp, however in this 

case, one of the entities has an RME (Responsible Managing 

Employee). Does that create the need for the JV to obtain a 

Worker Comp policy?

A:  No it does not. The RME is an employee of one entity, 

which is part of the JV, but the RME is not a direct employee 

of the JV itself. As long as the Joint Venture entity itself will 

not have direct employees, you can file the Exemption from 

Workers Comp,

Q: I currently have a corporate contractor’s license. My 

Son has worked for me for over ten years and I’d like my Son 

take over the business eventually. If I were to make him an 

Officer and have him replace me on the license as RMO (Re-

sponsible Managing Officer), does that remove me from the 

license? I’m not sure I’m ready to remove myself from the li-

cense, but at the same time, I want to take care of this in case 

anything were to happen to me unexpectedly. Thank you in 

advance for your advice.

A: No, you do not have to remove yourself from the li-

cense. You do, however, have the option to remain on the li-

cense as an officer when you apply to have your son replace 

you as RMO.  D

By Shauna Krause, 



Alan G. Ludwig
President

LIC. #373525
email: aludwig@pascalludwig.com

PASCAL & LUDWIG CONSTRUCTORS
2049 E. FRANCIS ST.
ONTARIO, CA 91761
Tel: 909-947-4631
Fax: 909-947-4722

R E S O U R C E SECA MAGAZ INE R E S O U R C E SECA MAGAZ INE

CONSTRUCTION SITE DOCUMENTATION SERVICE

Complete video & audio record showing property
lines, adjacent public & private improvements,
utility mark out, pavement conditions, etc.

COVER YOUR BACK – CALL VIDEO FACT
prompt professional service since 1986

619/442-0080

GOLDEN STATE BORING
& PIPE JACKING, INC.

7000 Merrill Ave., Box 40
Chino, CA 91710

(909) 930-5811 OFFICE
(909) 930-5813 FAX

Jeffrey Johnson
President

jeff@goldenstateboring.com

Boring
Tunneling
Micro-Tunneling
Pipe Jacking
Directional Drilling/Union

Superior Gunite Company 

Interior Pipelining, Bridges, Channels, Tunnels
Rehabilitation Work, Retaining Walls

12306 Van Nuys Blvd. 
Lakeview Terrace, CA 91342

(818) 896-9199 Office 
(818) 896-6699 Fax

www.superiorgunite.com

SALES/SERVICE REPRESENTATIVES

2025 E. FINANCIAL WAY
GLENDORA, CA 91741

(800) 272-1891
Direct   (626) 334-3226            FAX  (626) 812-4303

Eric DeCrescenzo
CELL (310) 650-4616

E-mail: edecrescenzo@calportland.com

A Division of CalPortland Company
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CONSTRUCTION DEWATERING TREATMENT
! Groundwater Treatment Systems

! NPDES Permitting & Reporting

! 21,000 Gallon Holding Tank Rental

! Pump, Sand & Bag Filter Rental

! Water Sampling & Lab Analysis

! Waste Hauling & Disposal

" "Rentals  Sales  Services
" "[714] 639-PURE  [866] 421-7873  www.PureEffect.com

1150 E. Orangethorpe Ave., Suite 100, Placentia, CA 92870

Frank Morones
PRESIDENT

frank@calwestsurety.com

(714) 784-0053  OFFICE

(714) 316-7808  FAX

(714) 273-7640  CELL

 

 

 

 

 

 

 

 

 

 

 

Risk Management & Insurance Services 

 6201 Oak Canyon, Suite 100, Irvine, CA 92618
949-559-6700 – www.gmgs.com

CA License #0B84519

 Insurance, Surety Bonds, Safety & Risk Management

 
Gerry McEwen                     Paul Bland 
949-559-3372                  949-559-3374 
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Koppl Pipeline Services, Inc.
1228 Date Street
Montebello, CA 90640

Phone: (323) 888-2211
Fax: (323) 888-2232

General Inquiries: info@koppl.com
Sales Inquiries: sales@koppl.com 

Bonds and Insurance Services

Inland Surety
951/788-8581   Fax 951/788-8591

4371 Latham St., #201, Riverside, California 92501

California License 0757776

PO Box 1120
4892 North St., #C
SOMIS, CA 93066
CONTRACTORS LICENSE #353528
E-MAIL: johnjr@williamspipe.com

PH.: 805 386-2393
FAX: 805 386-3047

CELL PH.: 805 207-0148

JOHN H. WILLIAMS, JR.
VICE PRESIDENT

W I L L I A M S
P i p e l i n e C o n t r a c t o r s , I n c .

!895 S. Inland Center Dr., San Bernardino CA 92408  southbayfoundry.com
Email: petem@southbayfoundry.com

Manhole Frames & Covers / Tree Grates
Cast Iron & Steel Frames & Grates
for Standard, A.D.A. & High-Heel Applications
Cal-Trans Approved Fabricator
Catch Basins for All City Specs

South Bay Foundry, Inc.

! !Pete Miller  909/383-1823  Fax 909/888-6266
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DEAN B. AYALA
Estimating / Purchasing

dayala ayalaboring.com@

An MBE Enterprise

STATE OF CALIFORNIA
3 577LICENSE NO. 88

STATE OF NEVADA
LICENSE NO. 37410

STATE OF ARIZONA
LICENSE NO. 103981
LICENSE NO. 106123

10150 Poplar Avenue
Fontana, CA 92335-6395

www.ayalaboring.com
TEL: (909) 350-8940
FAX: (909) 350-0936

Gwen Madrid
Territory Manager - Southern California

10650 Hemlock Avenue
Fontana, CA 92337
Cell (323) 430-3138
Main (800) 579-8819
gwen.madrid@oldcastle.com
www.oldcastleprecast.com
www.kristar.com

™Stormwater Solutions

P.O. Box 489, 667 Brea Canyon Road, Suite 30, Walnut, CA 91788-0489
main: (909) 595-4397  fax: (909) 444-4263  cell: (909) 772-5808

email: brendan.slagle@jfshea.com

Construction Manager

Lic. # 769989
General Contractors

J.F. Shea Construction, Inc.

Brendan Slagle

JEFFREY S. HURST

ATTORNEY AT LAW

(213) 612-9900

(213) 612-9930 (FAX)

E-MAIL:

hurst@mmlawyers.com

www.mmlawyers.com

SUITE 3200

725 SOUTH FIGUEROA STREET

LOS ANGELES, CALIFORNIA 90017

LAW OFFICES OF

MONTELEONE & MCCRORY, LLP
A LIMITED LIABILITY PARTNERSHIP

INCLUDING PROFESSIONAL CORPORATIONS
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Get Noticed!
 Advertise in
  ECA Magazine

Visit www.ecasocal.org for rates
or call ECA Magazine Editor

John Simpson, 562/708-4601
Email: Innovators@aol.com
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16213 Illinois Ave., Paramount, CA 90723
Phone: (310) 513-6209  Fax: (310) 513-6299
E-mail: Kenny@enortraffic.com
Website: www.enortraffic.com

! Traffic Control Devices
! Material Supply

! Rental & Sales
! Traffic Plans

DVBE/SBE#37084  UDBE/DBE/MBE/SBE#37718
STATE LICENSE # 931953

R E S O U R C E SECA MAGAZ INE R E S O U R C E SECA MAGAZ INE
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Sewer & Waterlines Replaced
by “PIPE BURSTING”

Contact: ROB MORROW, cell (503) 580-4420
!Email rob@mocontrenchless.com   Efax (503) 212-6405

!49-950 Jefferson St. Suite C-200   Indio, California 92201
!Phone (760) 564-2536    Fax (760) 564-3646

Union, California Contractor’s License #565735-A

TRENCHLESS

Lic. #738236 A

CHARLES KING COMPANY
! HDPE Pipe Rentals & Installation
! Dewatering
! Emergency Response Ready

! Pump Rentals – Bare & Operated
! Turnkey Sewer Bypass & 

Temporary Pump Stations

2841 Gardena Ave., Signal Hill, CA 90755

! !www.ckc.co    info@ckc.co    (562) 426-2974

Get Noticed!
 Advertise in
  ECA Magazine

Visit www.ecasocal.org for rates
or call ECA Magazine Editor

John Simpson, 562/708-4601
Email: Innovators@aol.com

714.937.5000 ! www.ecasocal.org

Engineering Contractors
  Association
Serving the heavy construction industry
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