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09/20 

To: All ECA Contractors & Allied Members 
 

Subject:  Employer Contributions to Trust Fund for FFCRA Sick Leave 
 

 

This memo clarifies the rules governing Employer contributions to the Construction Teamsters Health and 

Welfare Trust Fund for Southern California (“Health & Welfare Fund”) for sick leave hours under the 

Families First Coronavirus Response Act (“FFCRA”) and AB 1867. The FFCRA took effect on April 1, 

2020, and generally applies to Employers with less than 500 employees. AB 1867 took effect on September 

19, 2020, and generally applies to Employers with 500 employees or more.  

 

Families First Coronavirus Response Act (FFCRA) 

 

To the extent an Employer pays sick leave under the FFCRA between April 1 and December 31, 2020, it 

must make contributions to the Health & Welfare Fund (for such hours paid). The Employer does not need 

to make contributions to the other Construction Teamsters Trust Funds for Southern California for FFCRA 

sick leave hours, provided the Employer adds $2.20 per hour to the sick leave hourly rate paid directly to the 

employee (which payment is in lieu of the vacation, holiday and sick leave benefit fund contribution). 

 

Employers that provide paid sick leave under the FFCRA may be eligible for reimbursement of the cost of 

the leave (including health insurance costs) through a refundable tax credit.  

 

Reporting FFCRA hours to Trust Administrative Office 

 

When you pay sick leave pursuant to the FFCRA, you will be required to use a special FFCRA report form 

to report these employees to the Trust Funds’ Administrative Office. Please request this form. This special 

FFCRA report form should be used only to report employees for paid FFCRA leave hours.  

 

AB 1867 Labor Code Section 248.1 

 

Pursuant to a Memorandum of Understanding between the participating Employers in the Health & Welfare 

Fund and the Union (“AB 1867 MOU”), sick leave hours paid pursuant to the mandate in California AB 

1867 (Labor Code Section 248.1) do not need to make fringe benefit fund contributions so long as such 

hours are paid at the no less than the applicable hourly base wage in the Master Labor Agreement unless 

applicable law is determined to otherwise require.  

 

Employers may, nevertheless, voluntarily make fringe benefit contributions on behalf of such employees as 

long as they are made to all Southern California Teamster trust funds and on behalf of all similarly situated 

employees. For auditing purposes, Employers making contributions on behalf of all similarly situated 

employees under the AB 1867 MOU should contact the Trust Funds’ Administrative Office for instructions 

on how to clearly designate these employees as such in their reports.  

 

If you have questions regarding your reporting obligations, and the information discussed in this notice, 

please feel free to contact the ECA office at (714) 937-5000 


