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President’s Message

Rainy Day
Fund to
The Rescue

By Garrett Francis, ECA President
Email: garrett@frymanmgmt.com

Now the weird part. The second part of the Gann Limit re-
quires the state to refund excess taxes over the Gann limits. The 
last time that happened was 1986 when the state cut $1.1 billion 
in rebate checks. Governor Brown dodged the paybacks 
through legislative legerdemain in 2017, according to the state 
Legislative Analysts Office.

Oddly, the state shows a $26 billion surplus in tax collection 
this year. In no small measure, this is because California relies 
on taxing the rich, and the stock market seemed to ignore the 
Covid-19 calamity. Capital gains increased, and the rich got 
richer.

When Brown started his third 
term as governor in 2011, he com-
plained that no politician should face 
the type of catastrophic financial cri-

sis he inherited when returning to the state's top office. At the 
time, outgoing Republican Gov. Arnold Schwarzenegger's fi-
nance department was forecasting a $28.5 billion deficit over 
the next 18 months. California's credit rating hit bottom, down-
graded by to the lowest level of any state in the nation, raising 
the cost of state borrowing.

Here we are, waiting for our tax rebate checks and our stimu-

lus checks from the Feds. What could go wrong?  D

Now It Gets Weird

During his January budget message, Governor Newsom ac-
knowledged the Gann Limit might come into play this year. 
Newsom's budget says the state would exceed the limit by $102 
million. According to his budget proposal, half of the money 
would go to schools, and half would go back to taxpayers if the 
trends hold.

By 2014, Brown shepherded Proposition 2, “Changes to 
State Budget Stabilization Fund Amendment,” (what we now 
call the Rainy Day Fund) through the legislature, and 69 percent 
of the voters approved. The fund has grown to $21 billion.

t's not often you will hear us say 
this, but we all owe a vote of 

thanks to Jerry Brown.

Among the provisions of Prop. 2 is a requirement that the 
governor has to declare a state of emergency and seek legisla-
tive approval to dip into the fund. Gavin Newsom included $15 
billion from the fund in his proposed budget this year under the 
emergency provisions.

In the late 70s, during Jerry Brown's second term, there was 
a taxpayer revolt. Proposition 13 was born from that revolution. 
So was a more obscure law, Proposition 4, known as the “Gann 
Limit,” honor of taxpayer watchdog Paul Gann, which restricted 
per capita government spending to 1978-79 levels at both the 
local and state level.

I
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Executive Direction

By Ray Baca
Executive Director
Email: ray.baca@ecasocal.org

Here There
Be Dragons

Through the newly established Webinar Series, the ECA 
Legal Committee has already presented timely material and an 
in-depth look at a broad range of subjects in the past four 
months. These webinars included:

! Skilled & Trained Workforce Requirements

n the early maps and charts 
used by European seafarers 

in the Age of Exploration (1419-
1770), there was often an illustra-
tion of dragons or other fantastic 
beasts, indicating the map makers 
didn't have a clue about what would 

come next in the new world ahead.

Trying to map out the future is always a hazardous undertak-
ing, but one that everyone in business these days must assume. 
A basic rule for figuring out where you are going is to understand 
where things stand today. 

It's not as easy as you might think. The big problem with de-
termining your company's path to the future is trying to peer 
through the thicket of ever-changing government regulations 
and understanding their impact on your business and the econ-
omy.

We don't claim to have a crystal ball to foretell the future. 
Still, the Engineering Contractors Association (ECA) has ac-
cess to experts both within the ECA and outside sources who 
are willing to share their knowledge with you.

! COVID-19 & Workers Compensation Claims

If you missed these programs, you could pick up some of the 
information from our website at:

! Labor Law Updates 2020

https://ecasocal.org/resources/webinars/. 
We are adding Business Essential webinars and programs 

from various government agencies, including Cal/OSHA, Cali-
fornia Air Resources Board, California Highway Patrol, State 
Water Resources Board, L. A. County and City of Los Angeles 
Public Works departments.  

In the olden day (B.C.—Before Covid), we would have held 
these educational opportunities at our offices or other venues 
with 30 or more members attending. Our online efforts so far are 
gradually building that same level of interest. We feature each 
webinar in our email newsletters, complete with instructions on 
how to access the programs. 

! Anti-Harassment Training Requirements

We also want your input on topics, issues that are bugging 
you or appear insurmountable without expert guidance be-
cause, in these times, we all must, as the U.S. military says: “Im-
provise, Adapt, Overcome.” 

! Construction Law Update 2021

Change Is Tough

Knowledge is our best tool to follow that motto.  D

O

 

  

  

  

  

10370 COMMERCE CENTER DR., STE. B200
RANCHO CUCAMONGA, CA 91730 

https://ecasocal.org/resources/webinars/




Here Come
The Feds
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By Dave Sorem, P.E.
ECA Government Affairs Chairman
email: dave@bubalo.com

Government Affairs

I

First, and most likely to slow or stop new projects, is the re-
turn of “environmental justice” as a significant consideration in 
implementing energy and environmental policy. It harkens back 
to the Clinton era when the term gave birth to community organi-
zations who lobbied against projects under the theory that their 
neighborhood would be adversely affected by construction and 
new projects’ operation. 

A lot less mysterious is the string of actions from the DOJ re-
versing the Trump Administration's efforts to reign in federal 
prosecutions of environmental “crimes.”

! Restricted the department’s use of settlement tools

! Removed the prohibition on supplemental environmental projects 

! Prevented pursuing civil penalties in cases where states had 
already taken action.

t's going to get a lot tougher to 
get new construction projects 

off the drawing boards and permit-
ted following a series of actions in 
February by the Biden administra-
tion Environmental Protection 
Agency (EPA) and the Department 

of Justice (DOJ).

The Biden administration's plan to expand the concept to 
include “climate justice” and “health equity” is surrounded by an 
air of mystery. They weren’t hot topics through the elections, 
and little things like organization and funding aren’t spelled out.  
Similar to actions taken on climate change, President Biden an-
nounced plans for elevating the concept by designating new 
Cabinet-level offices and intensifying enforcement.

Like much of the new administration’s early activities, the 
agency's actions return to previous Democratic governments, 
including the Clinton and Obama presidencies, from the stream 
of Biden executive orders.

These efforts slowed most projects while the environmental 
justice groups negotiated “mitigation,” including neighborhood 
residents' employment and payouts to the environmental 
groups. The California Air Resources Board (CARB) is beating 
the environmental justice drum. The effort is strengthened by 
AB 617, passed in 2016. It set targets for reductions in 
nonvehicular air quality improvements—factories, refineries, 
etc.—and allows CARB to use funds from its Cap and Trade auc-
tions to finance these efforts.

In early February, the Justice Department withdrew nine 
Trump-era policy and guidance documents that shaped how the 
Environment and Natural Resources Division (ENRD) enforced 
environmental law during the past four years, including: 

! Cautioned against aggressive use of judicial and criminal 
enforcement to address environmental violations. 

! Stopped “community service payments” to third parties in 
negotiated settlements or plea agreements.

! Set a higher standard for seeking judicial enforcement 
against polluters, limiting such actions to cases that involve 
“intentional, knowing, or willful wrongdoing.” 

! Kept the feds out of state civil enforcement matters under the 

Clean Water Act.  D

ezondlo@sullicurt.com

Construction Law: 
     Construction Disputes Both Public And Private 
     Payment Disputes - Including: 
 Mechanics’ Liens 
 Stop Notice Claims and 
 Bond Claims 
     Licensure Issues 
     Bid Protest Issues 
     Construction Defect Litigation 
     Surety and Insurance Disputes 
 

Business and Corporate Law: 
     General Business Litigation 
     Contract Drafting and Interpretation 
     Business Formation  

24031 El Toro Rd., Suite 260, Laguna Hills, CA 92653 

www.CarnoLaw.com           (949) 540-0320
Email: acarno@CarnoLaw.com

Carno Law Group’s Practice Focuses 
On The Following Areas: 
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Join the ranks of ECA’s elite membership and ensure ECA’s
political success as a Platinum Circle or Gold Key PAC Sponsor.

ECA’s Political Action Committee (PAC) supports state and local pro-job 
candidates that value and champion the benefits of new infrastructure 
development and ongoing infrastructure maintenance projects. We also 
look to provide our political backing to candidates who understand and 
support our ECA contractors, the construction industry and the men and 
women of our workforce.

By becoming a Platinum Circle or Gold Key Sponsor you increase ECA’s 
political strength, and help our association elect good candidates to public 
office who will support the issues and causes important for advancing your 
business, our industry, infrastructure, job creation and a strong economy.

Platinum Circle or Gold Key Sponsors benefits include:



ECA Member News

Email: info@ecasocal.org
Send news releases or other 

member information to:            
ECA Magazine,                     

2390 E. Orangewood Ave.,    
Ste. 585, Anaheim, CA 92806 

www.ecasocal.org

Contact ECA at 714/937-5000 or 
by fax at 714/937-5030

! ECA Board Meetings 1st 
Wednesday each month, 
ECA offices

! ECA Safety Forum                   
Meets quarterly, 10:00 a.m. 
ECA office, lunch provided.

2021 Events
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Member Snapshot:

Trench Shoring Opens 11th
Location in San Leandro

E

Notes Trench Shoring Company President Kevin Malloy, “Since the launch of our com-
pany in 1973, Commitment to Safety and Service has been founder Tom Malloy’s motto. 

Many of our contractors have been asking us to open a 
Northern California location. Our goal for the San Leandro 
facility will be same day service to support projects through-
out the Bay Area.”

Notes President Malloy, “Although our 
new location has been planned for some 
time, the actual launch will not occur until we 
are completely set up with staff and inven-
tory.”

From day one, the San Leandro facility 
will be equipped with a full inventory of shor-
ing equipment including steel trench plates, trench shields, hydraulic shoring, slide rail and a 
wide range of safety equipment. Heavy and utility vehicles, crane, pickup and flatbed trucks, 
and a well-trained staff are ready to provide the same-day service on which Trench Shoring 

Company has built its reputation for almost fifty years.  D

CA member Trench Shor-
ing Company has set April, 

2021 as the target date for the 
opening of their San Leandro 
location – the firm’s eleventh.

The new San Leandro facility 
will give Trench Shoring Com-
pany convenient access to the busy construction industry in Northern California. The branch 
is central to the Bay Area, near Oakland Airport and close to major freeways.

Integral to the opening of their San Leandro branch is 
the company’s focus on safety both for their employee 
workforce and also in the trenches for their clients and 
customers. To support their internal workforce, Malloy 
established a Safety Task Force with the dual goals of 
embedding a culture of safety throughout the company and 

correcting any unsafe practices. 
 These safety goals have evolved into a 

detailed training manual which today 
includes over 30 different safety policies and 
procedures. To educate and help keep 
Northern California clients and contractors 
safe in the trenches, Trench Shoring Uni-
versity (TSU) instructors will employ their 
state-of-the-art training tools adapted for both 
online (remote learning) as well as classroom 
situations when safe. Competent Person 
Training and Confined Space Training 
courses meet all OSHA requirements.

With this newest facility, the 
company takes another step 
toward their commitment to serve 
all of California, with ten branches 
from San Diego to the Bay Area, 
plus a location in Las Vegas, 
Nevada. 

ECA Events

will be posted

as soon as

gatherings

are again

permitted.
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Spring
Golf

ECA tees off its Spring Golf Tournament at Black Gold Golf 
Club Monday, April 26, 2021! Check-in begins at 7:00AM 
with 8:30 AM Shotgun Start. Featuring Foursome Team 
Scramble play. Raffle, Closest-to-the-Pin and Hole-in-One 
prizes. Breakfast and Lunch provided.

Call 714/937-5000 for reservations.

At Black Gold Golf Club
1 Black Gold Drive, Yorba Linda, Ca 92886

ECA
Join us Monday,
April 26, 2021!

Please include us as Tee Sponsors at $150    $___________________

Please include us as Breakfast Sponsors at $300 (1 available)   $___________________

Reserve ___ Golfers, Breakfast & Lunch at $200 per person   $___________________

                                                                     Total $___________________

Please include us as Closest to the Pin Sponsors at $300 (1 available)  $___________________

Please include us as Hole-in-One Sponsors at $300 (3 available)  $___________________ 

Please include us as Lunch Sponsors at $300 (1 available)   $___________________

There will be no refunds for cancellations less than 7 days in advance. If you make reservations and do not attend, ECA is still responsible for your reservation. Anyone 
who makes reservations and does not attend without canceling by the above referenced date shall be billed for the full amount.

Street:____________________________________ City/Zip:______________________________________________ 

Phone:____________________________________ Email:_______________________________________________

Name(s):________________________________________________________________________________________

___MasterCard   ___Visa  ___AmEx   Card #_____________________________________________  Exp:________

Company/Organization:___________________________________________________________________________

Name on Card __________________________________________________________ CVV Code________________

Card billing address____________________________________________ Card billing Zip Code________________

Signature _____________________________________________________
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“It has been a difficult year, but I think we did a great job of 
managing the situation. Based on COVID safety protocols 
for staff and students, we had to limit our in-person course 

 Jon P. Preciado, business manager of the Southern Cali-
fornia District Council of Laborers (SCDCL), noted that while 
the graduation was “virtual,” the training was not: “2020 pre-
sented everyone with a unique set of circumstances in which 
to live and work. While a lot of people could work from home 
or sit in on a zoom meeting, these apprentices, now journey-
men and women, had no choice but to go to the job site every 
day to learn their trade and to earn their pay raises.” 

In the class of 2020, the Construction Craft Laborer Ap-
prenticeship program graduated 492, the Laborers' Land-
scape and Irrigation Fitter Apprenticeship program gradu-
ated seven, and the Laborers' Cement Mason Finisher Ap-
prenticeship graduated nine new journeypersons. 

“Despite the obstacles laid in front of them, these men 
and women rose to the challenge and got the job done. On 
behalf of the 32,000 LIUNA members in Southern California, 
I applaud them on their accomplishment,” Preciado added.

he Laborers' Training and Retraining Trust of South-
ern California celebrated the advancement of 508 ap-

prentices to LIUNA journeymen and journeywomen status 
during a virtual 2020 Apprenticeship Graduation Ceremony 
on Jan. 23.

There is more to come as the Laborers Training School 
has more than 2,700 active apprentices and graduated 
nearly 3,000 in the last five years.

offerings and move some classes to an on-line format and 
cross-train our staff,” said Scott Gordon, Laborers' Training 
School executive director.

The Laborers' Training and Retraining Trust of Southern 
California is a partnership between the SCDCL and its signa-
tory contractors, including ECA. The Laborers Training 
School operates 12 facilities in Southern California and pro-
vided 172,568 hours of construction skills training to 14,306 
students in 2020.

“Luckily, we had been working to establish on-line train-
ing standards for a few years. We worked swiftly to ensure 
that our on-line training met standards at the State level and 
received approval from our Local Education Agency,” 
Gordon explained. We did all of this to ensure that these ap-
prentices could get the classes they needed when they 
needed them. I am so happy that we could help them make 
that step to journey status.”

Laborers Graduate 508 ‘Journeypersons’ 
T

Member News    (Continued)



Legal Grounds

E C A M A G A Z I N E M A R C H 2 0 2 117

Employers: Don’t Put on Those
Rose Colored Glasses Just Yet!

Presumption In Favor Of 
Another COVID-19 related executive order has now 

been extended. As of September 2020, an employee suffer-

ing illness or death from COVID-19 receives a rebuttable 

presumption in favor of Workers' Compensation benefits. If 

an employer has 5 or more employees and there is an “out-

break” at a workplace, any employee who tests positive 

within 14 days after reporting to work gets the benefit of the 

presumption that Workers' Compensation applies. Beware, 

however, there are many qualifications, some of which are: 

outbreaks are defined as 4% of the employer's workforce or 

a public health order to close the workplace, the employee 

must first exhaust any COVID-19 related supplemental paid 

sick leave benefits (e.g., FFCRA benefits or paid sick leave 

under AB 1867 discussed below), the employer must report 

his past year has been a diffi-

cult one to navigate, especially 

for employers in California. COVID-

19 has added another complicated 

layer to an often burdensome envi-

ronment in terms of regulation and 

compliance.

One striking addition for 2021: Cal/OSHA now has the 

power to issue an Order Prohibiting Use to shut down an en-

tire worksite or a specific worksite area that exposes em-

ployees to an imminent hazard related to COVID-19 and 

can issue citations for serious violations related to COVID-

19 without giving employers 15-day notice before issuance.  

From now until 2023, employers must comply with over 20 

pages of new Cal/OSHA COVID-19 regulations in Sections 

3205 to 3205.4. These regulations include notifying all em-

ployees at a worksite of potential exposures, notifying local 

public health agencies of all workplace outbreaks (three or 

more cases of COVID-19 among employees who live in dif-

ferent households within a two-week period, and strict re-

porting requirements for investigation, prevention, em-

ployee housing, and employee transportation. Employers 

should expect Cal/OSHA to be proactive when it comes to 

audit and enforcement, and this author has already been 

tasked with creating reporting summaries and audit check-

lists for clients.

Tthe coming year does not seem 

to let up with the new laws impacting 

employers. While there are over 15 new employment-

related bills set to become law next year, only some of them 

relate to the current pandemic. All of them do, however, con-

tinue to protect the rights of employees. A short summary of 

some interesting and important new laws follows.

T

Of course, California lawmakers have focused on many 

non-COVID-19 issues as well. Employers must now report 

pay data to the Department of Fair Employment and Housing 

(DFEH) as of March 2021. The DFEH authorizes it to investi-

gate and prosecute complaints unlawful wage rate discrimi-

nation, in coordination with the Division of Labor Standards 

Enforcement (DLSE). If you are a private employer with 

more than 100 employees and you file an Employer Informa-

tion Report under federal law, you must submit a pay data 

report which includes information regarding the number of 

employees by race, ethnicity, and sex in multiple job catego-

ries including executive or senior level officials and manag-

ers, professionals, technicians, sales workers, administra-

tive support workers, laborers and helpers, and service work-

ers. The DFEH issued and FAQ page in November which 

helps employers navigate their way through the require-

ments, although much still needs to be clarified before March 

31, 2021.

COVID-19 Related Paid Sick Leave

to their workers' compensation claims administrator in writ-

ing within three business days when an employee has tested 

positive, and benefits are payable after a 30 (not 90) day pe-

riod.

California has also taken the step to guarantee COVID-

19 related paid sick leave to employees where FFCRA 

leaves off. If you have over 500 employees, or are a private 

or public employer of first responders who did not extend 

FFCRA benefits to workers, you must pay sick leave consis-

tent with FFCRA upon an employee's request. IF you have 

already provided the FFCRA paid sick leave, you are not re-

quired to do so again., but you must ensure that you paid the 

correct rates under the new law. This new mandate is effec-

tive until the end of the year, or until any extension of FFCRA. 

Take care, as your wage statements must be updated to re-

flect the balance for such paid sick leave.

(Continued on next page.)
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In another move to protect the rights of employees, Labor 

Code amendments now allow employees one year (from six 

months) to file a complaint with the DLSE from the date they 

were discharged or otherwise discriminated against in viola-

tion of a law within the power of the Labor Commissioner.  

The new changes also allow employees to collect attorneys' 

fees if successful. This now means that employees are 

incentivized to file civil claims as opposed to using the DLSE 

to investigate.  DLSE complaints have been on a steep rise 

in the last decade.

There are also changes to the scope of paid sick leave 

and parental leave in California that many employers must 

follow. Small employers (with at least five employees) are 

newly subject to the California Family Rights Act (CFRA). 

The CFRA  permits employees to take up to 12 weeks of un-

paid leave to care for a spouse, child or parent with a serious 

health condition or call to active duty in the military. The 

change will add domestic partners, their children, grandpar-

ents, grandchildren, siblings and parents-in- law to the list of 

family members. For most covered leaves, California law 

allows an employer to run CFRA and FMLA leave concur-

rently. However, as a result of the new law, CFRA will offer 12 

weeks of job-protected unpaid leave for scenarios not cov-

ered by federal law. It is possible, that in some instances, an 

employee may be permitted both the unpaid leave, as well 

as paid leave under the California Paid Family Leave law. 

Employers should be careful to navigate the often confusing 

and overlapping laws.  

JoLynn M. Scharrer leads the Firm’s Employment Law Group, 
handling all aspects of labor and employment issues.  She regularly 
advises clients on COVID-19 related issues, as well as draft-
ing/revising employee handbooks, employment contracts, and 
other documents to comply with changing law. She conducts Cali-
fornia mandated sexual harassment prevention training for employ-
ers with an interactive participatory program. She handles all as-
pects of monitoring and resolving employment claims and litigation, 
including but not limited to conducting complaint investigations, 
wrongful termination, discrimination, harassment and wage and 
hour issues. We are here to help with any questions or issues you 
face as an employer, either due to COVID-19 or any facet of your 
business. Please contact JoLynn Scharrer  at scharrer@ 
huntortmann.com to discuss how our Employment Law Group can 
help.

California continues to blaze the trail for the protection of 

the worker, and the trend for more and more legislation will 

not likely slow down. While this summary does not discuss 

all of the new laws impacting employers, it does highlight the 

importance of keeping up to date with constant changes.

A final tidbit to consider. Employees who cannot other-

wise afford a lawyer may petition to have the Labor Commis-

sioner represent them in wage claim arbitrations and pro-

ceedings to determine the applicability of an arbitration 

agreement. The Labor Commissioner's office will now have 

the ability to informally investigate the merits of claims where 

it did not before. Importantly, employers must serve petitions 

to compel arbitration of wage claims under Labor Code sec-

tions 98, 98.1 or 98.2 on the Labor Commissioner going for-

ward.  

Legal Grounds    (Continued)
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Why High-Speed Rail
Is Failing

Most importantly, according to the letter, the Authority 
has failed to obtain the land through negotiation or eminent 
domain to allow the contractor to complete the construction 
work. As of mid-November, construction teams can not 
build on more than 500 parcels in the Fresno area because 
the Authority still lacks "possession or proper documenta-
tion," according to the letter. 

"It is beyond comprehension that as of this day, more 
than two thousand and six hundred calendar days after [of-
ficial approval to start construction] that the authority has 
not obtained all of the rights of way…" wrote Tutor Perini's 
Vice President of Operations Ghassan Ariqat to Garth 
Fernandez, the contracting chief at the state rail authority.

A key complaint is the revolving door of leadership at 
the Authority. While the new bosses learn their jobs, the 
rest of the staff failed to secure agreements with key play-
ers in the process, including the railroad and utility compa-
nies, who have to relocate hundreds of connections to 
eventually allow for passage of the tracks.

The conditions described by the letter jeopardize the 
project's long-range goals because it is already struggling 
to complete even a portion of its original vision of a Los An-
geles-to-San Francisco bullet train. The letter indicates that 
delays and cost overruns are poised to grow worse.

Last month the Authority pulled out the Covid card as 
yet another reason for the snail's pace of work on the pro-
ject.  In this iteration of a "business plan" (sixth so far), the 
Authority touts its diversity in the employment of some 
1,100 construction workers from 43 counties. It also 
stressed that so far, "55 percent of total high-speed rail pro-
gram expenditures occurred in disadvantaged communi-
ties throughout California."  The Central Valley has the 
highest level of unemployment in the state, even though 43 
percent of the workers on the rail job call the region home.

The California Legislature was supposed to have the 
business plan in hand last December.  The agency ex-
plained the delay in releasing the strategy this way: "… due 
to the COVID-19 pandemic, the Administration and the Au-
thority worked with legislative leadership to extend the 
adoption of the Business Plan. Final submission to the Leg-
islature is expected in April 2021.”

Recently the L.A. Times uncovered some of the real 
reasons why California's high-speed rail project is failing 
when they published a letter from Tutor-Perini, the lead con-
tractor on the Central Valley portion of the project.

In what the newspaper called "a scorching 36-page let-
ter to California high-speed rail officials," the contractor out-
lined a laundry list of failures by the state agency that has 
led to massive cost overruns and missed deadlines.

 Three governors have backed the project, 
Swarzenegger, Brown, and now Newsom, but the work, 
which was supposed to have been completed in 2017, re-
mains unfinished. The main reason is the California High-
Speed Rail Authority's failure to obtain the project's land 
through negotiation or eminent domain.

hey stand like modern-day Stonehenge monuments, 
the 14 bridges completed on the first segment of the 

high-speed rail project that voters approved in 2008.
T

Push for Faster    
Transportation Funding

Here's what they said: “The Department of Finance has 
projected a $1.8 billion loss in gasoline excise tax revenue 
alone from the start of the pandemic through FY 2024-25. 
Considering the $10 billion for transportation infrastructure 
provided for in the CRRSAA, the American Association of 
State Highway Officials recently identified that state de-
partments of transportation will need another $18 billion 
through 2024 to fill the funding hole created by the pan-
demic. This loss of revenue has a direct impact on the abil-
ity of state and local transportation agencies to put 
multimodal transportation infrastructure projects out to bid, 
create jobs for essential workers, and stimulate the econ-
omy for the betterment of all Californians. Our overarching 
interest in how California invests its CRRSAA funding is 
three-fold:

1. Move Quick, Create Jobs, and Spur Economic Re-
covery. 2. Equitable Distribution–Support State, Regional, 
and Local Programs. 3. Support State Transportation 
Goals – Focus on Multimodal Safety and Efficiency.

In January, a coalition of labor trade unions and industry 
associations sent a letter to virtually everybody in Sacra-
mento who has anything to do with transportation funding 
urging swift spending of new federal funding as part of the 
Coronavirus recovery effort. The $46 billion nationally for 
transportation projects is coming from California's share of 
the Coronavirus Response and Relief Supplementation 
Appropriations Act (CRRSAA), signed into law on Decem-
ber 27, 2020. ECA was one of the signatories on this effort.

Industry News
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Digital Systems Enhance
Operational Safety

f your construction business owns and 

operates equipment, then you know a key 

component of proper construction equipment 

management and overall business success 

involves the safe operation of equipment, and 

regulatory compliance.

2. Equipment management systems built for 

construction can leverage the equipment track-

ing data they receive from their tracking devices 

(a.k.a. hardware) to support safety and compli-

ance needs on the same system as the rest of 

your asset data. 

What does this mean? 

Well, let's break it 

down:

Good news: Construction equipment man-

agement systems exist today that can centralize 

a contractor's safety program with their equip-

ment data so contractors 

have a single digital tool 

to manage their equip-

ment's operational and 

safety needs on a consol-

idated system. 

1. An equipment man-

agement system com-

bines tracking of all the 

assets that can part of a 

construction fleet (heavy 

yellow iron, mid-sized equipment, heavy trucks, 

fleet vehicles, small assets and tools, parts and 

attachments, consumables and materials, etc.), 

with software that allow users in different roles to 

see and use equipment data to make better oper-

ational decisions and effect change through in-

sights and efficiencies.

All contractors have internal safety pro-

grams that they hold their teams accountable to 

and are likely using a combination of manual 

and one or more separate digital systems to 

manage their safety and compliance require-

ments.

However, these separate systems may not 

be the most efficient way to monitor safety long 

term. 

I
Look for a system that supports safety effi-

ciencies by letting project, safety and adminis-

trative personnel manage and monitor safety 

and compliance across your entire fleet. Specifi-

cally: 
! Safety features and functionality include 

safety dashcam footage, driver score-

cards, and equipment and vehicle inspec-

tions that sync with maintenance. A cus-

tomized driver scorecard boosts a contrac-

tor's safety program, especially when 

paired with a safety dashcam. 
! Compliance is important for all contrac-

tors, and especially those with operations 

that require compliance with government 

regulations. Compliance features include 

What types of safety features and 

functionalities should you look for? 

Driver Vehicle Inspection Reports (DVIR), 

Interstate Fuel Tax Agreement (IFTA) and 

Electronic Logging Device (ELD) function-

ality, and the ability to track, report and re-

duce violations to efficiently streamline 

and implement safety and compliance 

across your assets and your business.

Added bonus: A documented safety pro-

gram captured in an equipment management 

system can help improve your safety and com-

pliance, your risk management, and has the po-

tential to reduce insurance premiums and expe-

dite claims. Contact discover@tenna.com

mailto:discover@tenna.com
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CONSTRUCTION SITE DOCUMENTATION SERVICE

Complete video & audio record showing property
lines, adjacent public & private improvements,
utility mark out, pavement conditions, etc.

COVER YOUR BACK – CALL VIDEO FACT
prompt professional service since 1986

619/889-8368

GOLDEN STATE BORING
& PIPE JACKING, INC.

Ca. Lic. #678500

(909) 930-5811 OFFICE
(909) 930-5813 FAX

Jeffrey Johnson
President

jeff@goldenstateboring.com

Boring
Tunneling
Micro-Tunneling
Pipe Jacking
Directional Drilling/Union

SALES/SERVICE REPRESENTATIVES

2025 E. FINANCIAL WAY
GLENDORA, CA 91741

(800) 272-1891
Direct  (626) 334-3226            FAX  (626) 812-4303

Eric DeCrescenzo
CELL (310) 650-4616

E-mail: edecrescenzo@calportland.com

A Division of CalPortland Company

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Risk Management & Insurance Services 
 6201 Oak Canyon, Suite 100, Irvine, CA 92618

949-559-6700 – www.gmgs.com
CA License #0B84519

 Insurance, Surety Bonds, Safety & Risk Management

 
Gerry McEwen                     Paul Bland 
949-559-3372                  949-559-3374 

7000 Merrill Ave., Box 40
Chino, CA 91710

Sewer & Waterlines Replaced
by “PIPE BURSTING”

Contact: ROB MORROW, cell (503) 580-4420
!Email rob@mocontrenchless.com   Efax (503) 212-6405

!49-950 Jefferson St. Suite C-200   Indio, California 92201
!Phone (760) 564-2536    Fax (760) 564-3646

Union, California Contractor’s License #565735-A
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Serving the Construction Industry Since 1976

C O N S T R U C T I O N L A W Y E R S

Bernard & Marcia Kamine

213/972-0119
www.KamineConstructionLaw.com

! Mediators

! Members of Dispute Review Boards

! Arbitrators

! Counselors

Email Bernard at bskamine@kamineconstructionlaw.com
Email Marcia at mphkamine@kamineconstructionlaw.com
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Koppl Pipeline Services, Inc.
1228 Date Street
Montebello, CA 90640

Phone: (323) 888-2211
Fax: (323) 888-2232

General Inquiries: info@koppl.com
Sales Inquiries: sales@koppl.com 

Bonds and Insurance Services

Inland Surety
951/788-8581   Fax 951/788-8591

4371 Latham St., #201, Riverside, California 92501

California License 0757776

!895 S. Inland Center Dr., San Bernardino CA 92408  southbayfoundry.com
Email: petem@southbayfoundry.com

Manhole Frames & Covers / Tree Grates
Cast Iron & Steel Frames & Grates
for Standard, A.D.A. & High-Heel Applications
Cal-Trans Approved Fabricator
Catch Basins for All City Specs

South Bay Foundry, Inc.

! !Pete Miller  909/383-1823  Fax 909/888-6266

DEAN B. AYALA

d ayalaboring.comean@

An MBE Enterprise

STATE OF CALIFORNIA
3 577LICENSE NO. 88

STATE OF NEVADA
LICENSE NO. 37410

STATE OF ARIZONA
LICENSE NO. 103981
LICENSE NO. 106123

10150 Poplar Avenue
Fontana, CA 92335-6395

www.ayalaboring.com
TEL: (909) 350-8940
FAX: (909) 350-0936

P.O. Box 489, 667 Brea Canyon Road, Suite 30, Walnut, CA 91788-0489
main: (909) 595-4397  fax: (909) 444-4263  cell: (909) 772-5808

email: brendan.slagle@jfshea.com

Construction Manager

Lic. # 769989
General Contractors

J.F. Shea Construction, Inc.

Brendan Slagle

JEFFREY S. HURST

ATTORNEY AT LAW

(213) 612-9900

(213) 612-9930 (FAX)

E-MAIL:

hurst@mmlawyers.com

www.mmlawyers.com

SUITE 3200

725 SOUTH FIGUEROA STREET

LOS ANGELES, CALIFORNIA 90017

LAW OFFICES OF

MONTELEONE & MCCRORY, LLP
A LIMITED LIABILITY PARTNERSHIP

INCLUDING PROFESSIONAL CORPORATIONS
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Visit www.ecasocal.org for rates
or call ECA Magazine Editor

John Simpson, 562/708-4601
Email: Innovators@aol.com

President

GUS MADRIGAL
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