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President’s Message

Covid Gives Birth
To Regulatory
Plague

By Garrett Francis, ECA President
Email: garrett@frymanmgmt.com

That clever idea is to use the administration's Occupational 

Health and Safety Administration (OSHA) to act in its capacity 

as a regulatory agency, which gives the mandate the force of 

law. As OSHA rolls out its new Covid vaccination requirements, 

states like ours must, if they operate their own agency 

(Cal/OSHA in our case), meet, or exceed the federal rules. We 

all know how that works out in California.

It Gets Worse

On top the numerical employment standard, the President's 

executive order requires ALL Federal Contractors to force their 

workers to take the jab, regardless of the number of employees. 

For a preview of what lies ahead from the federal or state 

agencies, see page 17 of this issue.

ave you noticed that as the 

specter of the Covid-19 pan-

demic started to decline, the regula-

tory burden to ameliorate its effects 

has been steadily rising?

The answer is not as simple as it would seem. You may be 

deemed a Federal Contractor, if for example, you are subcon-

tracting to a company that is, or you get a letter from a customer 

asking to see your Affirmative Action Plan (AAP) or even worse 

you get an audit notice from the Office of Federal Contract Com-

pliance Programs (OFCCP). 

Instances of this activity should make you check through 

your past and present contract records. If you find language that 

refers to affirmative action, Executive Order 11246, the Rehabil-

itation Act of 1973, or the Vietnam Era Veterans' Readjustment 

Assistance Act (VEVRAA), whether it is a direct contract with the 

government or a subcontract with a customer, you will have a 

Jeff Foxworthy moment— “You might be a Federal Contractor!”

Which begs the question…are you a Federal Contractor?

Among the things to do next is to get with your human re-

sources people and see if they are conversant in the arcana of 

federal contracting. If not, or if you are the HR Department, there 

are other resources available, starting with the organization 

where we got much of this information— www.hrsource.org —or 

your lawyer.  D

A case in point is the Biden ad-

ministration mandate for employers of more than 100 workers to 

require vaccination as a condition of employment. There was 

concern in the White House as to whether the President had the 

authority to force this is on everyone until, as Chief of Staff Ron 

Klein noted in a Tweet, they latched on to a “work-around.” 

H
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Executive Direction

By Ray Baca
Executive Director
Email: ray.baca@ecasocal.org

ezondlo@sullicurt.com

Construction Law: 
     Construction Disputes Both Public And Private 
     Payment Disputes - Including: 
 Mechanics’ Liens 
 Stop Notice Claims and 
 Bond Claims 
     Licensure Issues 
     Bid Protest Issues 
     Construction Defect Litigation 
     Surety and Insurance Disputes 
 

Business and Corporate Law: 
     General Business Litigation 
     Contract Drafting and Interpretation 
     Business Formation  

24031 El Toro Rd., Suite 260, Laguna Hills, CA 92653 

www.CarnoLaw.com           (949) 540-0320
Email: acarno@CarnoLaw.com

Carno Law Group’s Practice Focuses 
On The Following Areas: 

It’s Like
Coming Home 

John J. Clarke was the exemplar of the DIG characteristics. 
He was among those resilient contractors who succeeded in the 
uniquely challenging world of the City of Los Angles public 
works arena. John did this by exercising a calm, steady ap-
proach to those he worked for with humility and professionalism. 
Recognizing John and his contributions to the industry is long 
overdue. 

Maybe it was the return to the 
grandly named Los Angeles Millen-

nium Biltmore Hotel with its cozy Gallery Bar, its comfortable 
reception space, and its Beaux Arts banquet room.

That is why, except for the 
Covid-19 restric-
tions of the past 
year, we gathered to 
recognize those 
who exemplify the 
best qualities of indi-
viduals who have 
advanced the stat-
ure of the construc-
tion industry. 

n a way this year's DIG Awards 
event was like coming home, 

with all the feelings of normal life 
and the joy of seeing both familiar 
and fresh faces in the room. 

Whatever “it” is, the Dignity, Integrity and Generosity 
Awards, the signature event ECA sponsors each year in Octo-
ber is remarkable in our industry for the nature of the attributes 
we honor—not tangible things like most revenue, biggest pro-
jects, etc.,—but the intangibles that 
represent the best in our business.

Steve Atkinson is much more than a brilliant lawyer who 
helped build a major firm (Atkinson, Adelson, Loya, Ruud and 
Romo) from scratch in the demanding world of la-
bor/management relations. He and his two hundred partners 
and associates not only help their clients navigate the challeng-
ing world of labor law, but also the rules governing state and fed-
eral public works, wage and hour complaints, and much more.  
His firm also actively engages with trade associations that help 
smooth the path for their members—this one included.

Maybe it was the fact that we can have events that bring to-
gether the people and the companies that make the Engineer-
ing Contractors' Association such a comfortable place to share 
experiences and business relationships. Who knows the tra-
vails and triumphs of being a contractor in these unusual times 
better than your friendly competitors and suppliers?

Is it just the feeling of something “normal” in a world that has 
been off kilter for twenty plus months?

This year's honorees meet and exceed that standard.

Our quest for deserving DIG awardees is never ending, so 

remember, our award committee has its eyes on you.  D
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Monteleone & McCrory, LLP
SHAPING THE LEGAL LANDSC APE IN CONSTRUCTION

Representing ECA Members For Over 60 Years.

+725 S. Figueroa Street, Suite 3200, Los Angeles, CA 90017-5446    Phone: 213.612.9900

www.MMLawyers.com

! Changed Condition Claims

! Contract Disputes

! Mechanic's Lien / Stop Payment Notice / 

Bond Claims

! Change Orders & Extra Work Claims
! Delay / Disruption / Acceleration Claims

! Bid Protests
! Construction Defects
! Licensure
! Wage & Hour Claim Defense
! OSHA Violation Defense
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By Dave Sorem, P.E.
ECA Government Affairs Chairman
email: dave@bubalo.com

Government Affairs

ECA
Building Your Business Future

  On a Legacy of Success

Legacy    Mission    Vision! !

714/937-5000          FAX 714/937-5030
2390 E. Orangewood Ave., Suite 585, Anaheim, CA 92806

Email: info@ecasocal.org   ·   Web site: www.ecasocal.org

DWR Begins 
Funding Entities
In Drought Crisis

City of Orange Cove: Struggling with dwindling water sup-
plies and leaky pipelines, will receive $ 7,781,640.

Rolling Hills Mutual Water Company/Golden State Water 
Company: The well serving the community of Rolling Hills in 
Santa Barbara County has failed and will be awarded $29,300.

Kashaya Utility District: Running out of water to drought. 
The State will provide $169,714.

The awards will also establish county-wide hauled and bottle 
water programs in Mendocino and Glenn Counties to provide 

immediate potable water supply.  D

 City of Ukiah: Currently strained due to drought conditions, 
will receive $264,600 for two potable water pumps to pressurize 
the city’s emergency interties. 

City of Orland: One hundred private domestic wells have 
been reported as dry or at risk in and around the City of Orland. 
The State will provide $7,735,000.

Madera Ranchos: The water system is failing due to 
drought conditions and struggling to meet demands. The district 
will receive $300,000.

“As drought conditions continue, it’s clear that our smaller 
communities do not have the same resources as their urban 
counterparts to address the impacts of drought,” said DWR Di-
rector Karla Nemeth. “The department is working diligently to 
evaluate applications and provide support to the communities 
that need it most.”

he Department of Water Re-
sources (DWR) recently an-

nounced its second and third round 
of funding commitments, totaling 
$28 million, to 15 communities as 
part of its Small Community 
Drought Relief program.

DWR is coordinating with the State Water Resources Con-
trol Board to identify projects for funding. A first round of projects 
totaling $25 million was awarded last month. The Small Com-
munity Drought Relief program is designed to provide technical 
and financial assistance to small communities impacted by the 
current drought. The full list of projects includes 15 awardees, 
11 of which are identified as disadvantaged communities.

“As the drought continues to gain momentum, and we pre-
pare for another potentially dry winter, coordination between 
agencies and the funding to support community response will 
be critical,” said Joaquin Esquivel, Chair of the State Water Re-
sources Control Board. “The State Water Board and DWR will 
continue to actively engage local managers throughout the 
state to ensure they are aware of and accessing the support 
needed to manage through this difficult drought.”

Recipients of the total $28 million include:
Konocti County Water District: Drought has caused the 

water supply source to drop below the current intake system. 
The district will receive $657,173.

T





PERFORMANCE PIPELINE
TECHNOLOGIES INC.
California License #825824

5292 System Drive
Huntington Beach, California 92649

Gene Glassburner, Estimator

Vactor ServicesŸ

Pipe CleaningŸ
Pipe Repairs - UV cured Ÿ
liners & CIPP liners

CCTV InspectionŸ

High Pressure Pipe LiningŸ

Hydro ExcavationŸ

Line LocatingŸ
High Pressure JettingŸ

Potable Water LiningŸ
Pipe Joint Sealing - Ÿ
Chemical Grout Injection

714/536-7386
www.pptsocal.com

PERFORMANCE
PIPELINE
TECHNOLOGIES

WE SPECIALIZE IN

TRUSTED
  RELIABLE
    EXPERIENCED

Union
Contractor
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ECA Member News

Contact ECA at 714/937-5000 or 
by fax at 714/937-5030

www.ecasocal.org

Email: info@ecasocal.org
Send news releases or other 

member information to:            
ECA Magazine,                     

2390 E. Orangewood Ave.,    
Ste. 585, Anaheim, CA 92806 

! ECA Safety Forum                   
Meets quarterly, 10:00 a.m. 
ECA office, lunch provided.

! ECA Board Meetings 1st 
Wednesday each month, 
ECA offices
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! Royal Golf Tournament  
Monday, Dec. 6               
The Huntington Club, 
Huntington Beach

! ECA Installation     
Saturday, Jan. 8               
Ritz Carlton, Dana Point

! Holiday Shootout         
Nov. 2021 TBD
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2021 Events

National Trench Safety &
Trench Plate Rental Merge

Tailwind Capital is a middle market private equity firm focused on growth-oriented invest-
ments in targeted sectors within industrial, technology and business services and 
healthcare. Tailwind partners with experienced management teams and entrepreneurs to 
transform business through organic growth initiatives, acquisitions, and operational and 
strategic investments. Since its inception, Tailwind has managed $3.7 billion of committed 
equity capital, and has invested in 46 portfolio companies and over 125 add-on acquisitions.  

D

Founded in 1979, TPRC is led by Phil Mason, President and Chief Executive Officer. 
TPRC provides a wide range of trench safety solutions including slide rail systems, trench 
boxes, aluminum shores as well as trench plates and traffic control equipment. TPRC fo-
cuses on infrastructure-related markets.

a t i o n a l  T r e n c h 
Safety (NTS) and 

Trench Plate Rental Com-
pany (TPRC), providers of 
trench safety solutions, 
have announced that they 
have entered into a merger 
agreement. The combined 
company will be majority 
owned by Tailwind Capital.

NTS was founded by President and Chief Executive Officer Ronald Chilton, who has led 
the business since 2003. NTS provides mission-critical safety solutions to over 4,000 cus-
tomers, for trench shoring products and solutions for complex, highly engineered projects.

TPRC Chairman and Tailwind Operating 
Executive, Bruce Dressel, noted “Over the last 18 
years, Ron Chilton has built a nationally re-
nowned trench safety solutions platform with a 
stellar reputation. We are pleased to partner with 
the NTS team and look forward to driving long-
term sustainable growth...We believe that the 
combined platform will allow us to better serve 
our customers and will provide exciting opportu-
nities for our employees. I look forward to wel-
coming Ron to our board, where his deep indus-
try knowledge and strategic insight will help fur-
ther define our growth aspirations.” Bruce joined 
Tailwind Capital in 2020 as an Operating Execu-
tive. He became TPRC chairman in January 

2021 and is the former COO of Herc Holdings, Inc. and former CEO and President of Sun-
belt Rentals.

Based in Houston, Texas, and founded in 2003, NTS is an independent national provider 
of trench shoring and safety solutions. NTS serves over 4,000 customers through an inter-
national network of 33 U.S.-based and two U.K.-based branches.

The combined company will operate under the National Trench Safety brand and will be 
led by Phil Mason as President and CEO. The business will offer a full suite of trench safety 
solutions, with national service capabilities. “I look forward to joining forces with National 
Trench Safety as we bring together our complementary businesses to drive unmatched 
customer service and continued growth,” said Phil Mason. “The merger will allow the com-
bined company to better serve our customers on a national scale with an enhanced fleet, 
improved service capabilities, and expanded footprint.”

Based in Artesia, California, and founded in 1979, TPRC has grown into a national pro-
vider of trench safety and traffic control solutions to the underground construction and infra-
structure related industries. TPRC serves over 5,000 customers through a network of 37 
branch locations across the U.S.



Contractor Q & A

E C A M A G A Z I N E

Using Military Experience Toward
Your Contractor’s License 

Q: I was reading the requirements for a Con-
tractor's License in California and I noticed the 
CSLB accepts military experience and also expe-
dites military personnel applications. How would I 
go about applying as such? Just curious if it's the 
same application or if there is a different process for 
former military members?

ots of military people returning from over-
seas will be looking for new opportunity and 

your time in service counts when you apply it to a 
contractor license application. Can your license 
be less than 'active' but not expired? Sometimes 
you might believe there is no question, and that's 
exactly when you need to ask more…

A: It is the same application. There is a question 
on the application asking whether you are currently, 
or have previously, served in the military. If you 
mark “Yes” and provide your DD-214 showing you 
were honorably discharged, then they will expedite 
the application. As far as military experience, they 
will accept it as long as it is construction related and 
within the trade classification you are applying to 
obtain. To our U.S. Armed Forces personnel, thank 
you for your service!

Q: I read your Q&A article in Engineering Con-
tractors' Association (ECA) September magazine 
and saw that you answered a question regarding 
transferring a California Contractors License num-
ber. I am a C-Corp contractor, licensed in CA, and 
want to convert to an LLC. Can I convert to an LLC 
and keep my current license number? It has history 
as my great-grandfather started this company in 
1932, and the license number was issued in 1955, 
so it's a very low license number. I understand the 
benefits of converting to an LLC, would very much 
like to keep this number.

A: If your corporate license is in good standing 
immediately prior to requesting that the number be 
transferred and if your Personnel (meaning Officers 
of record with the CSLB) are remaining the same, 
you can transfer the number. Once it's transferred, 
you can then make any changes to personnel and 
what not.

Q: My company recently approached me about 
becoming their Responsible Managing Employee 
(RME) or Responsible Managing Officer (RMO). I 
have my own license and they informed of the re-
quirement to Inactivate my personal license, which 
I'm fine with. Is there somewhere in the CSLB's pub-
lications which outlines my liability based on 
whether I'm an RME or an RMO? Do you recom-
mend one over the other? Is it possible to request 
from my employer a release of any potential liability 

L
By Shauna Krause, 

A: Once a Qualifier has not been on a “current” 
license for over five years is when re-testing is re-
quired. “Inactive” licenses are considered still cur-
rent so technically your license has not been cur-
rent/expired for a little over a year. Therefore, you 
do not need to re-test, but you will need to submit a 
renewal and pay the delinquent fee along with ei-

ther the Inactive fee or Active fee.  D

A: There is no CSLB publication specifically de-
tailing liability of RME's/RMO's. And I cannot rec-
ommend one over the other, that is something you 
will need to weigh out on your own. As far as re-
questing a 'Release of Liability' from your Em-
ployer, you can certainly request it, but I'm not sure 
if such an agreement would be legally binding, as in 
general, an RMO or RME is responsible for work 
performed. Therefore, there is always potential for 
some risk and possibility of impacting your personal 
license. All of that said, I highly suggest you first con-
sult with an attorney to assess the legal issues that 
could arise before making your decision. It's always 
good to be cautious and ask more questions!

that could possibly come about? I absolutely do not 
want to run into a situation where the Company li-
cense and my association with it negatively affects 
my personal license.

Q: I read in one of your Q&A articles if a license 
is expired for more than five years, the Contractor is 
required to re-take the exams. My license was “In-
active” for four years, and then I didn't pay to renew 
it, so now it's been over five years since it's been Ac-
tive. Assuming I will need to re-take the exams now 
and request a reactivation or renewal, correct?

O C T O B E R 2 0 2 114



E C A M A G A Z I N E 15 O C T O B E R 2 0 2 1



Established by state statute, job order contracts 
(“JOC”) are competitively bid contracts, generally for the 
performance of minor construction, renovation, or alter-
ation work involving varied tasks, such as roofing, electri-
cal, or plumbing. The JOC is based on a unit price book that 
sets forth detailed pricing of various tasks to which a con-
tractor’s bid factor is applied. After award of the JOC, spe-
cific work is authorized under the JOC by issuing individual 
work orders on an as-needed basis.

Here, Torres Construction Corporation (“Torres”) was 
the successful bidder on multiple JOCs with the Los An-
geles Unified School District (“LAUSD”) to modernize 
LAUSD’s kitchen and electrical equipment. After this work 
was provided and paid for, LAUSD discovered through a 
contractually permitted audit that Torres had overcharged 
LAUSD for its work. As a result, LAUSD sued Torres for 
breach of contract based upon the JOCs.

In the trial court, Torres claimed LAUSD should lose its 
case as a matter of law because the JOCs could not form 
the basis of LAUSD’s breach of contract claim since they 
were not enforceable contracts. Instead, according to 
Torres, the JOCs were only agreements to negotiate further 
contracts (i.e., the work orders issued under each JOC) in 
the future. Thus, Torres contended, if LAUSD wanted to sue 
for breach of contract, it should have done so based on the 
work orders, which it did not do.

The trial court rejected Torres’ argument. The Court of 
Appeal agreed with the trial court for a number of reasons. 

n a big win for public agencies, and school districts in 
particular, the California Court of Appeal recently af-

firmed the validity of public work job order contracts as 
enforceable contracts. In the first published opinion on 
the subject, the Court of Appeal rejected the argument by 
the contractor in Los Angeles Unified Sch. Dist. v. Torres 
Constr. Corp. (2020 WL6737473) that job order contracts 
are simply agreements to negotiate a final contract some-
time down the line.

If It Looks, Walks, &
Talks Like A Contract,
It’s Probably A Contract

mit a work order proposal and any other termination provision set 
forth in standard construction contracts. Additionally, Torres was con-
tractually bound to perform in accordance with the terms of its pro-
posal, even without the issuance of a formal work order by LAUSD. 
Finally, the Court of Appeal affirmed that, even if a work order was 
necessary for damages, work orders are expressly incorporated into 
and part of the JOCs. Thus, any cause of action alleging breach of 
the JOC is sufficient to include a breach of work orders issued there-
under.

For many reasons, public works are subject to more (and stricter) 
regulations than private ones, including as a way of increasing gov-
ernment transparency and safeguarding taxpayer money. With its 
decision in Los Angeles Unified Sch. Dist. v. Torres Constr. Corp., the 
Court of Appeal affirmed that seeking redress for breach of a JOC is 
one of the ways in which public agencies can further those objec-
tives.  D
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I
By Jennifer Tung, Attorney, Hunt Ortmann – www.huntortmann.com

...public works are subject to more (and
stricter) regulations than private ones,
including as a way of increasing government
transparency...

Torres also contended that the JOCs were not enforceable con-
tracts because: LAUSD was permitted to terminate the JOC if Torres 
failed to timely submit a work order proposal; and there was no ex-
pectation that Torres would build or bill anything until LAUSD issued 
a work order after receiving Torres’ proposal.

In particular, the JOCs— which included 90-page long General Con-
ditions—contained every key term of future work orders, except for 
their specific scopes. The lack of scopes of work, however, was not 
fatal to LAUSD’s claim for breach. On the contrary, once the scope 
for a work order was established, Torres was required to provide a 
binding proposal that priced the work using the already-agreed upon 
unit pricing and bid factor set forth in the JOC. This, the Court of Ap-
peal reasoned: “is arithmetic, not negotiations.”

Not so, the Court of Appeal said. Instead, it saw no difference be-
tween LAUSD’s right to terminate Torres for its failure to timely sub-

Legal Grounds
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Safety Forum
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Guidance Template on
Covid-19 Rules Released

he Biden administration is using different path-
ways to enforce the President's Executive Order 

14042 which mandates the vaccination of as many Amer-
ican workers as possible in its battle against the Covid-
19 virus.

3. Designation by covered contractors of a person or 
persons to coordinate Covid-19 workplace safety efforts 
at covered contractor workplaces.

Federal contractors and subcontractors with a cov-
ered contract must conform to the following workplace 
safety protocols:

The first set of “guidelines,” which will act as the tem-
plate for future rules, came from the Task Force Septem-
ber 24 under the heading of Covid-19 workplace safety 
protocols for Federal contractors and subcontractors. 
The rules laid down by the Task Force are the template for 
the other rulemakings to come out of federal (OSHA for 
example) and state agencies that cover workplace safety. 

Vaccination of Covered Contractor Employ-
ees—Covered contractor employees must be fully vacci-
nated no later than December 8, 2021. After that date, all 
covered contractor employees must be fully vaccinated 
by the first day of the period of performance on a newly 
awarded covered contract, and by the first day of the pe-
riod of performance on an exercised option or extended or 

The Nitty Gritty

Included in that effort are federal agencies, task forces 
and White House officials who are all sending the mes-
sage through guidelines, memorandums, and regulatory 
action. Included in that list so far is the Occupational 
Safety and Health Administration (OSHA), the Office of 
Management and Budget, the Federal Acquisition Regu-
latory Council (FAR) and the Safer Federal Workforce 
Task Force, a little known part of the administration with a 
lot of control. 

Basics for Federal Contractors

Biden's order directed executive departments and 
agencies to ensure that contracts covered by the order 
include a clause requiring the contractor—and their sub-
contractors at any tier—to, for the duration of the contract, 
comply with all guidance for contractor or subcontractor 
workplace locations published by the Task Force. To top it 
off, these workplace safety protocols will apply to all cov-
ered contractor employees, including contractor or sub-
contractor employees in covered contractor workplaces 
who are not working on a Federal Government contract or 
contract-like instrument. 

1. Covid-19 vaccination of covered contractor employ-
ees, except in limited circumstances where an employee 
is “legally entitled to an accommodation.” 

2. Compliance by individuals, including covered con-
tractor employees and visitors, with the Guidance related 
to masking and physical distancing while in covered con-
tractor workplaces; and

T

Covid-19 Coordinator Designation—Covered con-
tractors must designate a person or persons to coordinate 
implementation of and compliance with these workplace 
safety protocols at covered contractor workplaces. Their 
responsibilities to coordinate Covid-19 workplace safety 
protocols may comprise some or all their regular duties.

renewed contract when the clause has been incorporated 
into the covered contract. Contractor employees working 
on a covered contract from their residence also must com-
ply with the vaccination requirement for covered contrac-
tor employees, but not the masking and distance rules.

Medical and Religious Exemptions come from federal 
and local labor laws. They originate from Title VII of the 
Civil Rights Act of 1964. The medical/disability connection 
comes from The Americans with Disabilities Act of 1973 
and section 501 of the Rehabilitation Act of 1991. Exemp-
tion Rights were strengthened yet again in The Civil 
Rights Act of 1991 TITLE I - Federal Civil Rights Reme-
dies Damages in Cases of Intentional Discrimination, 
which added the new rules allowing for the recovery of 
compensatory and punitive damages in cases of inten-
tional violations.

About “Accommodations” or What Is Commonly 
Called “Exemptions”—The key phrase in the guidelines 
is “legally entitled.” Here is where the law comes in:

Agencies that are responsible for covered contracts 
and contract-like instruments (i.e., job order contracts) not 
subject to the FAR also will take prompt action to ensure 
that those covered contracts include the clause, starting 
on October 15. Agencies were “strongly encouraged” to 
incorporate a clause requiring compliance with this guid-
ance into existing contracts and contract-like instruments 
prior to the date upon which the order requires inclusion of 
the clause.

Looking Ahead
The Federal Acquisition Regulatory Council (or, FAR 

Council) on October 8, issued guidance for agencies 
to—starting on October 15—adding a clause related to 
these Covid-19 workplace safety protocols to covered 
Federal procurement solicitations and contracts subject 
to the Federal Acquisition Regulation (FAR) which in-
cludes products made for the government.

Here we go; where we stop, nobody knows.  D

Masking and Physical Distancing—Covered con-
tractors must ensure that all individuals, including cov-
ered contractor employees and visitors, comply with pub-
lished CDC guidance for masking and physical distancing 
at a covered contractor workplace. For the do's and don'ts 
on masks go to:

The one medical exemption that is not allowed is for 
people claiming prior Covid-19 infection. They still must 
submit to the vaccination rule under the guidelines.

https://www.cdc.gov/coronavirus/2019-ncov/prevent-
getting-sick/types-of-masks.html .

https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/types-of-masks.html
https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/types-of-masks.html
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