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President’s Message

Safety Focus Now
On ‘Workplace
Impairment’ 

By Garrett Francis, ECA President
Email: garrett@frymanmgmt.com

In its most recent review, the NSC now defines impairment 

more fully as the inability to function normally or safely as a re-

sult of a number of factors – from chemical substances (e.g., al-

cohol, opioids, cannabis), physical factors (e.g., fatigue and cer-

tain medical conditions), social factors (e.g., professional and 

other stressors) and mental distress (e.g., related illness and 

other factors).

he ECA Safety Forum is joining 

with the National Safety Council 

(NSC) in bringing awareness to the 

expanding issue of ‘workplace im-

pairment.’ Impairment comes in nu-

merous forms with controlled sub-

stances and mental health contributing to its severity. 

In 2020, the NSC conducted a national employer survey on 

impairment resulting in some surprising findings:

In particular, the pandemic has worsened the country’s over-

dose crisis, which has been challenging employers for several 

years. In 2021, there were an estimated 107,000 overdose 

deaths – the highest number ever recorded.

! Over 90% said they are concerned about alcohol, opioids, 

mental health disorders and chronic stress in their 

workplaces

Impairment has been a workplace safety issue for decades. 

The NSC however points out that the pandemic forced a new 

era of workplace safety, one where employers are grappling 

with increased substance use and misuse as well as increased 

mental health concerns, including depression and anxiety – 

medical conditions that are frequently interrelated.

Survey Examines Trends

! 93% of respondents agree with the NSC’s expanded defi-

nition of impairment

! 52% said impairment is decreasing the safety of their 

workforce
! 77% viewed impairment as an important consideration 

when determining an employee’s fitness for duty, but an 

alarming 13% claimed impairment was not an important 

consideration when determining fitness for duty
! 70% said they discuss substance impairment during em-

ployee onboarding, but only 47% said they discuss other 

forms of impairment, such as fatigue, mental health and 

stress
! 45% said impairment is causing more near misses
! 39% said impairment is causing more injuries

Visit  to get additional details on www.nsc.org/impairment

recognizing the signs of impairment and the latest resources.  D

T

http://www.nsc.org/impairment
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Executive Direction

By Ray Baca
Executive Director
Email: ray.baca@ecasocal.org

Construction Law: 
     Construction Disputes Both Public And Private 
     Payment Disputes - Including: 
 Mechanics’ Liens 
 Stop Notice Claims and 
 Bond Claims 
     Licensure Issues 
     Bid Protest Issues 
     Construction Defect Litigation 
     Surety and Insurance Disputes 
 

Business and Corporate Law: 
     General Business Litigation 
     Contract Drafting and Interpretation 
     Business Formation  

24031 El Toro Rd., Suite 260, Laguna Hills, CA 92653 

www.CarnoLaw.com           (949) 540-0320
Email: acarno@CarnoLaw.com

Carno Law Group’s Practice Focuses 
On The Following Areas: 

Industry Coalition
Unites on Green
House Gas Issue

CA has recently signed onto a 
business coalition letter ad-

dressed to the California Air Re-
sources Board (CARB) regarding 
serious concerns over CARB’s 
Draft 2022 Scoping Plan Update in 
attempting to achieve the goals set 

forth in AB32/SB375 — addressing and mitigating greenhouse 
gas emissions (GHG) arising from activities in California.

The letter in part specifically highlights an aspect of CARB’s 
policy failure by examining a particular shortcoming in the 
agency’s analyses put forth in their Update. The fact that the Up-
date analyses is limited to only those activities that take place 
physically within California’s borders (exempting imported elec-
tricity for in-state con-
sumption) misses the big-
ger picture when consid-
ering the GHG impact on 
industry.

From CARB’s point of view, it does not matter if the cement 
produced in California were already the world’s most GHG effi-
cient cement. If GHG-intensive imported cement could be 
moved about within California to its ultimate destination by 
means of a GHG-free vehicle, then CARB will assume that such 
imported cement has no GHG associated with its production, 
application and consumption in California.

Any and all other ac-
tivity which is located and 
transpires in any other 
relatively GHG-intensive 
state or nation is ignored 
in CARB’s analyses. As a 
consequence, CARB’s approach is to impose increasingly on 
activities and industry occurring in California in ways that cause 
the actors and industries to either move or keep their operations 
outside of California.

In this letter, the coalition submits that new and ongoing 
CARB regulations must be soundly justified and obtainable both 
technologically and financially. Moreover, the regulations must 
be as commanding or as tempered as the proof and data indi-
cate is best. Furthermore, the evolution and ongoing evaluation 
of CARB’s policies and regulations should reflect input from all 
affected stakeholders, including the most affected industries.

An example of this ‘moving the problem elsewhere’ is 
CARB’s proposed regulation of cement production within Cali-
fornia. CARB proposes an eventual standard of GHG neutrality 
on such in-state cement production irrespective of the costs. 
CARB now blindly welcomes the importation of cement into Cali-
fornia even though it may be produced in Asia using the worst 
possible GHG causing production methods.

Greater in-depth review of these mandates would surely re-

sult in superior results for all of us.  D 

E
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By Dave Sorem, P.E.
ECA Government Affairs Chairman
email: dave@bubalo.com

Government Affairs
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ENGINEERING CONTRACTORS’ ASSOCIATION

ECA Joins “Fix
Every Bridge”
Campaign

Jon Switalski, the partnership’s Executive Director, high-
lights for us that in Southern California, some of our largest and 
most traveled bridges along corridors are in need of major repair 
and rehabilitation. Among the arteries are the I-5 in San Diego, 
Highway 101, I-10, I-110, and I-710 LA river crossing in Los An-
geles, and CA-60 in Riverside. In fact, five of the top ten most 
traveled structur-
a l l y  d e f i c i e n t 
b r idges  in  the 
count ry  are  in 
Southern Califor-
nia, with a com-
b ined average 
daily travel of 1.25 
million vehicles.

! Cut response time for first responders 

CA has again joined with the Re-
build SoCal Partnership on an 

important initiative – this time for 
the ambitious “Fix Every Bridge” 
campaign.

Approximately 
50% of bridges in 
the state have exceeded their design life and the backlog of rec-
ommended maintenance, repair and replacement work contin-
ues to grow.

California is home to nearly 2,000 
structurally deficient bridges. These 

bridges play a vital role in our communities. They connect peo-
ple to jobs, schools, and family members; they ensure access to 
hospitals, fire trucks, and other emergency vehicles; they also 
play a critical role in our economy – ensuring efficient and reli-
able goods movement.

! Reduce commute time and road construction 

At a time of unprecedented budget surplus, we can’t wait for 
earthquakes or tragedy. The time to act is now.

California is home to the second largest percentage of func-
tionally obsolete bridges, or bridges with outdated designs that 
frequently contribute to congestion chokepoints and ranks 
among the top states for bridges in “poor” condition by bridge 
deck area.  

! Create good-paying union construction jobs
Repairing bridges will:

! Keep communities connected 

! And increase safety and reduce accidents 

! Improve ability to withstand natural disasters
We encourage everyone to contact their elected officials. 

Use the link  to contact https://www.usa.gov/elected-officials

your local representatives and make your voice heard.  D

E

https://www.usa.gov/elected-officials
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PERFORMANCE PIPELINE
TECHNOLOGIES INC.
California License #825824

5292 System Drive
Huntington Beach, California 92649

Gene Glassburner, Estimator

Vactor ServicesŸ

Pipe Repairs - UV cured Ÿ
liners & CIPP liners

Hydro ExcavationŸ
CCTV InspectionŸ

Pipe CleaningŸ

High Pressure JettingŸ

Potable Water LiningŸ
Pipe Joint Sealing - Ÿ
Chemical Grout Injection

High Pressure Pipe LiningŸ

Line LocatingŸ

714/536-7386
www.pptsocal.com

PERFORMANCE
PIPELINE
TECHNOLOGIES

WE SPECIALIZE IN

TRUSTED
  RELIABLE
    EXPERIENCED

Union
Contractor

E C A M A G A Z I N E J U L Y 2 0 2 212



ECA Member News

Send news releases or other 
member information to:            

ECA Magazine,                     
2390 E. Orangewood Ave.,    

Ste. 585, Anaheim, CA 92806 
www.ecasocal.org

Contact ECA at 714/937-5000 or 
by fax at 714/937-5030

Email: info@ecasocal.org

! ECA Board Meetings 1st 
Wednesday each month, 
ECA offices

E C A M A G A Z I N E J U L Y 2 0 2 2

! October 22                    
34th Annual DIG Award & 
Installation of Officers
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New Tenna Dash Cam
Features AI Technology 

Paired with a TennaFLEET tracker, TennaCAM 2.0 supplies important context to GPS-

based alerts for hard braking, rapid acceleration, speeding and more, and provides invalu-

able evidence after accidents or unexpected events. A driver event/panic button allows driv-

ers to trigger the capture of events in real-time and immediately alert managers. 

onstruct ion  technology 

l e a d e r  T e n n a  h a s  j u s t 

launched its TennaCAM 2.0 dash 

camera featuring artificial intelli-

gence (AI) technology for its con-

struction-focused equipment fleet 

management platform.

The included AI technology detects driving behavior and indicators of risk such as drows-

iness, distraction, or phone use. Fleet and safety managers can use alerts and captured foot-

age to improve safety and decrease risk and liability for their drivers and business. Custom-

izable parking mode recording adds an extra layer of protection against theft, vandalism, or 

hit-and-runs when vehicles are left unattended. 

 TennaCAM 2.0 is a significant 

upgrade  to  Tenna 's  ex is t ing 

TennaCAM safety camera and fur-

ther enhances Tenna's safety and 

compliance product suite. The cam-

era builds on the need for construc-

tion fleet and safety managers to 

have a complete view of what is hap-

pening with vehicles and drivers on 

the road. TennaCAM 2.0 features dual-facing HD cameras with AI capabilities on the inte-

rior-facing camera. This device provides fleet and safety managers with the data they need 

to optimize safety training programs, address risky driving habits, analyze near-misses, and 

create incentive programs to reward and retain their best performing drivers. 

The release of TennaCAM 2.0 continues Tenna's track record of providing powerful data-

driven tools specifically designed for the construction industry and offering products that con-

tractors want and need. With TennaCAM 2.0, Tenna adds even more valuable insight into the 

operation of complex construction fleets, and helps contractors stay proactive to protect 

their safety record and gain better control over risk management.  D

For financial decision makers, access to dash camera footage is viewed favorably by in-

surance companies and facilitates swifter resolution of conflicts while also lowering and re-

ducing exposure to risks. The use of dash camera footage in driver safety training resulted in 

a 60% reduction in the number of incidents and an 86% reduction in the cost of vehicle 

crashes, according to a study by the Journal of Safety Research. 

"The AI functionality can also be configured to let drivers know that a distraction has been 

detected. When activated, this helps make sure that drivers are instantly coached to correct 

unsafe driving behaviors, even if people back in the office don't have eyes on triggered alerts 

immediately," noted Enrique Alfaro, Tenna's Director of Hardware. 

"Adding dash cameras to a tracking and fleet management system is really the ultimate 

insurance policy," said Tenna CEO and Co-Founder, Austin Conti. "Tenna technology draws 

data that helps fleet managers get answers about locations, plan for maintenance needs, 

diagnose trouble codes, and other functions. Camera footage completes the puzzle for fleet 

and safety managers." 

C
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Legal Grounds

E C A M A G A Z I N E

SCOTUS Opens Door to Arbitration
Agreement Enforcement

By Brian D. Martin, Michael J. O'Connor, Jr., Amber S. Healy, Geoff D. La Val

The Supreme Court’s Viking River Decision 

standing are contrary to California state policy and 

such claims cannot be split into arbitrable individual 

claims and nonarbitrable “representative” claims.

Justice Alito issued a 4-part opinion for the Court 

[1] reversing the Court of Appeal decision. In reach-

ing the decision, the Court noted California law rec-

ognized PAGA actions as a “representative action” in 

two distinct ways.  In the evolving lexicon developed 

from the statute, such an action is “representative” 

because it is brought by an employee on behalf of (as 

an agent or proxy) of the State of California, and also 

“representative” in that it is predicated on Labor 

Code violations sustained by other allegedly ag-

grieved employees. In this second way, the Court 

distinguished an “individual” PAGA claim (one pre-

mised on the Labor Code violations actually sus-

tained by the plaintiff) from “representative” PAGA 

claims (premised on other employees). The Court 

also recognized that PAGA standing—allowing the 

employee bringing the claim to seek penalties involv-

ing other employees, not just herself—was effec-

tively a “rule of claim joinder.”

J U L Y 2 0 2 215

On June 15, 2022, the 

United States Supreme Court 

issued the much-awaited deci-

sion in Viking River Cruises, 

LLC v. Moriana (“Viking River”) opening the door to 

individual arbitration of PAGA claims in California, a 

door previously shut by the California Supreme 

Court.

Angie Moriana, a former employee of Viking 

River Cruises, LLC (“Viking”) filed a PAGA action 

against her former employer in California state court 

seeking civil penalties and claiming that Viking failed 

to provide her with her final wages within the time 

frame required by the California Labor Code. She 

also asserted a wide array of other Labor Code viola-

tions (minimum wage, overtime, meal periods, rest 

periods, timing of pay, and pay statements) allegedly 

sustained by other Viking employees. Viking moved 

to compel arbitration of Moriana’s “individual” PAGA 

claim. The trial court denied the motion, and the Cali-

fornia Court of Appeal affirmed, largely based upon 

the decision in Iskanian and the cases that have fol-

lowed, holding that categorical waivers of PAGA 

The United States Supreme Court held in Viking 

River that while Iskanian’s prohibition on wholesale 

waivers of PAGA claims is not preempted by the Fed-

eral Arbitration Act, Iskanian’s rule that PAGA actions 

cannot be divided into individual and non-individual 

claims is preempted, so that in this case, the em-

ployer was entitled to compel arbitration of the plain-

tiff’s individual claim.

n a big win for California 

employers, the United 

States Supreme Court has 

opened the door to enforce-

ment of arbitration agree-

ments in Private Attorneys 

General Act (PAGA) cases.

Prior to Viking River, the California Supreme 

Court in Iskanian v. CLR Transp. Los Angeles, LLC, 

59 Cal.4th 348 (2014) held that PAGA actions could 

not be compelled to individual arbitration even when 

an arbitration agreement between the employer-

defendant and employee-plaintiff would otherwise 

include such a claim.

Background

I
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Parties, counsel, and the courts will likely wrestle for some 

time over how this decision impacts pending and future cases 

and also to what extent it applies to arbitration agreements em-

ployers currently have with their employees. Determining 

whether an arbitration agreement has within its scope an “indi-

vidual” PAGA claim versus a wholesale waiver of a “representa-

tive” PAGA claim will likely dominate the discussion, and result 

in and an increase of motion practice. Also, the impact of an ap-

propriate severability provision will be important to the end re-

sult, especially to the extent an agreement is not clear.

Employers need to evaluate their arbitration agreements 

going forward and work with experienced counsel to craft the 

agreements to include within their scope individual PAGA 

claims as well as provisions to prevent agreements from being 

interpreted as wholesale waivers of “representative” PAGA 

claims, and to maneuver through the minefield of other provi-

sions that could prevent the enforcement of arbitration agree-

ments between employees and their employers.

What’s Next

For more information about this case, and/or legal obliga-

tions related to arbitration agreements, we encourage contact-

ing the authors of this alert, or your regular AALRR counsel.

It is anticipated that the California Legislature will revise the 

PAGA statute to alter the PAGA standing requirement in a way 

that would provide a mechanism to adjudicate the non-

individual PAGA claims once an individual PAGA claim has 

been compelled to arbitration.

As a footnote, the number of justices voting in favor of each 

part varied from 5 to 8, depending on the part. Justice Thomas 

was the lone dissent, succinctly stating his consistent opinion 

that the FAA does not apply to proceedings in state courts.  D

[S]tate law cannot condition the enforceability of an arbitra-

tion agreement on the availability of a procedural mechanism 

that would permit a party to expand the scope of the arbitration 

by introducing claims that the parties did not jointly agree to arbi-

trate.

In applying these holdings to the facts of the case, the Court 

found (supported in this part by five justices) that the agreement 

between Viking and Moriana purported to waive “representa-

tive” PAGA claims. To the extent this provision was construed as 

a wholesale waiver of PAGA under Iskanian, the provision re-

mained invalid under Iskanian. But a “severability clause” in the 

agreement provided that if the waiver provision is invalid in 

some respect, any “portion” of the waiver that remains valid 

must still be “enforced in arbitration.” Based on this severability 

clause, the Court concluded, Viking was entitled to enforce the 

agreement insofar as it mandated arbitration of Moriana’s indi-

vidual PAGA claim.

Justice Sotomayor’s Concurring Opinion 

The final question the Court addressed was what the lower 

courts should do with the Plaintiff’s non-individual claims. The 

Court indicated that under its holding those claims may not be 

dismissed just because they are “representative.” Rather, be-

cause of PAGA’s standing requirement—that a plaintiff can 

maintain non-individual PAGA claims in an action only by virtue 

of also maintaining an individual claim in that action—once 

Plaintiff’s “individual” claims are compelled to arbitration “PAGA 

provides no mechanism to enable a court to adjudicate non-

individual PAGA claims once an individual claim has been com-

mitted to a separate proceeding.” Thus, the correct course is to 

dismiss the remaining “representative” claims.

But the Court further held (supported by eight justices) that 

the FAA preempted PAGA’s built-in mechanism of claim joinder.   

Specifically, the Court stated:

The Court held (supported by five justices) that to the extent 

the Iskanian decision prohibits the waiver of the second cate-

gory of “representative” PAGA claims, it is not preempted by the 

Federal Arbitration Act (FAA).

Accordingly, Iskanian’s indivisibility rule—the “individual” 

PAGA claim not being divisible from the “representative” PAGA 

claim—is incompatible with the FAA. 

Justice Sotomayor issued a rather interesting concurring 

opinion in which she indicated that the Court’s conclusion about 

there being “no mechanism to enable a court to adjudicate non-

individual PAGA claims once an individual claim has been com-

mitted to a separate proceeding” was based upon the Court’s 

reading of California law. She added “if this Court’s understand-

ing of state law is wrong, California courts, in an appropriate 

case, will have the last word,” all but inviting California courts to 

reach (or attempt to reach) a different conclusion. She also 

added, “if this Court’s understanding is right, the California Leg-

islature is free to modify the scope of statutory standing under 

PAGA within state and federal constitutional limits,” appearing 

to directly invite the California Legislature to legislate around the 

Court’s decision.

Legal Grounds



Contractor Q & A

E C A M A G A Z I N E

The Road to Retirement, Replacing
Bonds & Joint Venture Licensing

Q: We recently purchased another entity, and I 
am now maintaining their licenses in addition to the 
ones I was already in charge of. To make my life eas-
ier, I would like to get new bonds in place for the 
new entity under the same surety company we use 
for our other licenses. What is the process for re-
leasing the bonds on record so that I can provide 
new bonds from our surety company?

A: The first step would be to obtain the new 
bonds. The CSLB will not “release” bonds on file, 
however when you submit another, the CSLB puts 
the newest one on file and replaces the old one.

Q: We frequently do affordable housing work. 
We often are requested by private developers who 
are the owners of the project. It is known that favor-
able credit is given to Joint Ventures where one of 
the entities is a Small Business Enterprise. We are 
looking at a bid proposal that we’d like to bid on with 
another licensed SB contractor, and in my short ex-
perience with license law, I seem to remember that 
you cannot bid on work without a license. However, 
the Joint Venture creation is dependent on whether 
we are awarded the project. I’m wondering if there’s 
an exception for Joint Ventures? Are we permitted 
to bid with the intention of obtaining a license if we 
are awarded the job?

ometimes you can qualify for all work and no 
play! A contractor discovers that one Bond 

that you can’t release until there’s another, and 
while most regulations are black and white, isn’t 
there always an ‘exception’ to a rule?...

Q: I sold my contracting business which I am the 
Qualifier for. The purchase agreement states I will 
remain the Qualifying Individual until the buyer can 
take over the license or hire a qualified individual to 
replace me. With my ownership falling below 20%, I 
know I must now inactivate my personal license 
while still acting as the Responsible Managing Offi-
cer (RMO) for the company I just sold. With less 
than 20% ownership, does that also mean I am re-
quired to work for the company 32 hours a week? If 
so, I may be encouraging the buyer to speed up the 
process of replacing me!

A: As long as you remain an Officer (RMO) on 
the license and regardless of ownership, you are 
not required to work a certain amount of hours per 
week.

A: There is an exception. B&P Code Section 
7029.1 states two licensed contractors may jointly 
bid for the performance of work prior to obtaining a 

S
By Shauna Krause, 

Q: I was looking into obtaining a CA Contrac-
tor’s license and I live in AZ. I noticed PSI adminis-
ters the exams for CA now. Does that mean I can 
take the exams for the CA license here in AZ? PSI 
administers the exams here as well.

A: No, you still must come to CA and go to one of 
the PSI testing facilities here in order to take the ex-
ams. We have plenty of places to relax, enjoy, and 
celebrate passing the exams! Luckily, there are 
many choices of locations up and down the State.

license, however they cannot jointly enter a con-
tract without first obtaining a Joint Venture Contrac-
tors license.

Q: I am an attorney and I have used and re-
ferred your services in the past. One of my clients 
contacted me and he actually hired another con-
sulting firm to assist him with the process of obtain-
ing a license. While I am encouraging him to call 
you to pick it up from here, the other consultant re-
quested that my client sign a POA (Power of Attor-
ney) in order to handle the process on his behalf. Is 
this something that you’ve heard of?

While knowledge is power, knowing where to go 
for the answers is half the battle. Get expert assis-
tance immediately when you call 866-443-0657, 

email .  Dinfo@cutredtape.com

A: Yes, Capitol Services gives applicants that 
option as well, obviously assuming they are com-
fortable doing so. The CSLB requires a POA be in 
file to communicate with anyone other than the ap-

plicant with regards to their application.  D
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GOLDEN STATE BORING
& PIPE JACKING, INC.

Ca. Lic. #678500

(909) 930-5811 OFFICE
(909) 930-5813 FAX

Jeffrey Johnson
President

jeff@goldenstateboring.com

Boring
Tunneling
Micro-Tunneling
Pipe Jacking
Directional Drilling/Union

SALES/SERVICE REPRESENTATIVES

2025 E. FINANCIAL WAY
GLENDORA, CA 91741

(800) 272-1891
Direct  (626) 334-3226            FAX  (626) 812-4303

Eric DeCrescenzo
CELL (310) 650-4616

E-mail: edecrescenzo@calportland.com

A Division of CalPortland Company

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Risk Management & Insurance Services 
 6201 Oak Canyon, Suite 100, Irvine, CA 92618

949-559-6700 – www.gmgs.com
CA License #0B84519

 Insurance, Surety Bonds, Safety & Risk Management

 
Gerry McEwen                     Paul Bland 
949-559-3372                  949-559-3374 

7000 Merrill Ave., Box 40
Chino, CA 91710

Sewer & Waterlines Replaced
by “PIPE BURSTING”

Contact: ROB MORROW, cell (503) 580-4420
Email rob@moconcorp.com

1001 Avenida Pico Ste C-420, San Clemente, CA 92673
Union, California Contractor’s License #565735-A

TRENCHLESS

Serving the Construction Industry Since 1976

C O N S T R U C T I O N L A W Y E R S

Bernard & Marcia Kamine

213/972-0119
www.KamineConstructionLaw.com

! Mediators

! Counselors

! Members of Dispute Review Boards

! Arbitrators

Email Bernard at bskamine@kamineconstructionlaw.com
Email Marcia at mphkamine@kamineconstructionlaw.com

ECA Board Member
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Koppl Pipeline Services, Inc.
1228 Date Street
Montebello, CA 90640

Phone: (323) 888-2211
Fax: (323) 888-2232

General Inquiries: info@koppl.com
Sales Inquiries: sales@koppl.com 

Bonds and Insurance Services

Inland Surety
951/788-8581   Fax 951/788-8591

4371 Latham St., #201, Riverside, California 92501

California License 0757776

DEAN B. AYALA

Dean ayalaboring.com@

An MBE Enterprise

STATE OF CALIFORNIA
3 577LICENSE NO. 88

STATE OF NEVADA
LICENSE NO. 37410

STATE OF ARIZONA
LICENSE NO. 103981
LICENSE NO. 106123

10150 Poplar Avenue
Fontana, CA 92335-6395

www.ayalaboring.com
TEL: (909) 350-8940
FAX: (909) 350-0936

P.O. Box 489, 667 Brea Canyon Road, Suite 30, Walnut, CA 91788-0489
main: (909) 595-4397  fax: (909) 444-4263  cell: (909) 772-5808

email: brendan.slagle@jfshea.com

Construction Manager

Lic. # 769989
General Contractors

J.F. Shea Construction, Inc.

Brendan Slagle

President

GUS MADRIGAL

Get Noticed!
 Advertise in
  ECA Magazine

Visit www.ecasocal.org for rates
or call ECA Magazine Editor

John Simpson, 562/708-4601
Email: Innovators@aol.com

Get Noticed!
 Advertise in
  ECA Magazine

Visit www.ecasocal.org for rates
or call ECA Magazine Editor

John Simpson, 562/708-4601
Email: Innovators@aol.com

Alan G. Ludwig
President

LIC. #373525
email: aludwig@pascalludwig.com

PASCAL & LUDWIG CONSTRUCTORS
2049 E. FRANCIS ST.
ONTARIO, CA 91761
Tel: 909-947-4631
Fax: 909-947-4722

ECA
ENGINEERING CONTRACTORS’ ASSOCIATION

2390 E. Orangewood Ave., Suite 585, Anaheim, CA 92806
General email: info@ecasocal.org

Ray M. Baca
Executive Director

Email: ray.baca@ecasocal.org
Website: www.ecasocal.org

714/937-5000 · Cell 657/281-9720
FAX 714/937-5030

Building Your
 Business Future

19 J U L Y 2 0 2 2E C A M A G A Z I N E



PRSRT STD
US POSTAGE

PAID
LONG BEACH CA
PERMIT NO 368

Engineering Contractors’ Association
2390 E. Orangewood Ave., #585
Anaheim, CA 92806

Engineering Contractors’ Association

47th Annual

Installation
   of Officers

& Silent Auction
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Award
DIG Now 1

Great Event!

At The Ritz Carlton, Laguna Niguel

Saturday, October 22, 2022

Also presenting ECA Contractor of the Year,
ECA Affiliate of the Year & ECA Safety Awards

Engineering Contractors’ Association
!714/937-5000      www.ecasocal.org

At The Ritz Carlton, Laguna Niguel
1 Ritz Carlton Dr., Dana Point, CA 92629

5:30 p.m. - 6:45 p.m. Hosted Cocktail Reception & Silent Auction
6:45 p.m. - 9:30 p.m. Dinner & Ceremony

10:00 p.m. After Party
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